Tlde: UNAS”T COMPENSATION PACKAGE

3 o aul GIEJ:ITIEIH HIRYD URer i Pay Level & Approximate Monthly Emoluments :

HaE. Tal &1 H 3Rl stipend @)
SI.No. Name of Posts
goft-11 girere! Uiy @ECl/AT)- Tadd | TfRI& & Uy ay o QR X 20,000/-Ufd H18 gRidT |
1. Category-Il Stipendiary Trainee (ST/TN)- During 1%t year of training stipend of ¥20,000/- Per Month.
Operator

TR1&01 & gER a & R 3 22,000/-Vfd H18 T |
During 2" year of training stipend of X 22,000/- Per Month.

YUTt-1| JrIBRITET URIE (THTI/CIT)- SFRED
2. | Category-Il Stipendiary Trainee (ST/TN)-
Maintainer

g HdT (Uh dR) Book allowance (one time grant) - ¥ 3000/-

U101 B TOheAd D JHIf & IURId, Heford uireronfia o) Teiferd da- TReq1 @ Afcaw) Jriey emdh) faw, 2016
& Sfd  21,700/- H Aiad 3 H d-IRIA/ST (9 W) & Ue gq Mafad W faar oo Sem) vefed faml & siar, uikiem
HRIGHH & SR B (e & SR R Hfafed 3 3 i e & 5 Jehdt g

After successful completion of training, the trainees are likely to be considered for appointment to the post of Technician/B
(Group-Q) in the pay of X 21,700/- in level 3 of Revised Pay Structure (Pay Matrix) under CCS (RP) Rules, 2016. Additional
increment/s, as per extant rules, depending upon the performance during training program may also be granted.

ey 50% 1 o= J HeTlg T
6 T gg G Pf de A et T + TGS Ml
Name of the ) Y| 3 Pay in the (01/01/2024 1) )
Level in the Pay . Approximate Monthly
post Matrix Pay Matrix ®) DA @ 50% of Pay Emoluments (Pay + DA) ()
(w.e.f. 01/01/2024) () Y
- /i ad 03 Level 03 21,700/~ 10,850/~ 32,550/-
Technician/B

1T~ HeTs Ul 81U YRA WBR GRT THI-TH R SRR axf | ek g

DA # Dearness Allowance. DA is based on the rates notified by Government of India from time to time.

Iudea ufkafert & sifafved Fefarad v, Tiared a gfaumy «f osar SFER, a1l & SR WR AF] 31w &
YR Juasy gl :

In addition to emoluments as above, following allowances, incentives & facilities are also available as per extant
rules/entitlement as per the eligibility depending on the place of posting:

1 Allowances:

qRdg Yl Transport Allowance

@ YT Hdl Leave Travel Allowance

1T T Yl / EEIRSICIN] ﬁfa?ﬂ/ 3{[d House Rent Allowance/Leased Accommodation Facility/Housing
R SARIT Hcdl Site Location Allowance

TS ST Hell @Tf@f@ Professional Update Allowance (Annual)

AR A T G{HW gﬁm Employee Benefits & Miscellaneous Facilities:

@@a@?ﬁmm Leave and Leave Encashment

g g 3f1fgrdl o forg feforean “\Iﬁtf?ﬂ Medical Facility for Self & Dependents (CHSS)

! & fore era+1R & +iaR fren ﬁﬁ?ﬂ Education Facility for children within township

T & YR Children Education Assistance

&I cldl THRT & ‘;Fﬁltlﬁf Reimbursement of Cable TV Charges

AIERd B UHRI & Eﬂ%itjﬁ Reimbursement of Mobile Phone Charges

WWW Reimbursement of News Paper Charges

IS YR & Fedl Reh Eal Qﬁ‘mﬁf Reimbursement of Membership fees for Professional Institution
¢ SHGIE Canteen Subsidy

Eﬁ?\EﬂB:I Incentives:

fsaTe Yas I8 Performance Linked Incentive

BRG] 31T Loans & Advances:
TS dd Sipe] (Ts’ﬁTIfUT, WW%‘_@ Interest bearing advances (for House Building, General Purpose)

YaTgfr a1y /AT JRET ASHIY Retirement Benefits/Social Security Schemes:
FHHART Yo A Employees Provident Fund
REEAERURI Gratuity
@TJIT{I,%LEH m Post-Retirement Medical Care
fgdery e Benevolent Fund
HHg Cit) Group Insurance
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