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MG P SiH-ATST YoIBROT & TS 61 3ifoH fedid: 11/07/2019 B117:00 9 B |
Last date for Closing of ON-LINE Registration of Application is 11.07.2019 at 1700 Hrs.

TRATY ol [THN, HRT TRHR & fTd FfHIR Tidx HIARTA i R fafics va g At Sed, e
Hrenfiat ve € vd & Siavid WRd & TSI Ruder &1 wrd @9, ifiameds, o, SR, sare, srRevr, Ta e,
SMEBIHROT AT I, FAF MY TSI, IR Yo 3R SrHfARrfr # wff ugqelt o fIqd emar w@ar 8 | A5 U]
fasTefler (Hufde), |fHaR dax HNe it a1 fafiee & Ua @S & | 39 gk W Wagd 4 989rl 81 & fog 75/
AT fasTetter rqet REEHIT &l 9=+ & oy Fraifed aafe alig] /as-iel-<db (- e dafre afig A e R db
(AE-dh) T IS FETIH AT (FRE TeTh) (FR[E-A1) UG 2 SAaTs Mae A Bl 8-

Nuclear Power Corporation of India Limited a Premier Public Sector Enterprise, under the Department of Atomic
Energy, Government of India having comprehensive capability in all facets of Nuclear Technology namely, Site Selection,
Design, Construction, Commissioning, Operation, Maintenance, Renovation, Modernization & Up-gradation, Plant Life
Extension, Waste Management and Decommissioning of Nuclear Reactors in India under one roof. Madras Atomic Power
Station (MAPS) is one of the Unit under Nuclear Power Corporation of India Limited. MAPS invites ON-LINE
APPLICATION to fill its vacancies for the posts of Stipendiary Trainees /Technician-“B” (Group-C) and Stipendiary
Trainees/ Scientific Assistant-“B” (Group-B) and Scientific Assistant/C (Safety Supervisor) (Group-B) to share these
challenging spectrum of responsibilities.

TS HHAR, 5 TSI & “3Maed FH B Bl &I 4 Ug MR a7 27/06/2019 (10:0085T) H 11/07/2019
(17:009%1) T S-S MTAS IR B |

The eligible candidates are required to go through “How to Apply” of this Advertisement and
submit ON-LINE Application from 27.06.2019 (10:00 Hrs.) to 11.07.2019 (17:00 Hrs.).

Rfth &1 fJaror VACANCY DETAILS

Jafre ufRre] / TR~ - 42 AT STIPENDIARY TRAINEES / TECHNICIAN - B - 42 Nos.
Jafie ufRig) / d=fie Aergd-dl - 2561 STIPENDIARY TRAINEES / SCIENTIFIC ASSISTANT - B - 25 Nos.
I AETE/A (WRe 9dde®) - 019 SCIENTIFIC ASSISTANT/C (SAFETY SUPERVISOR) - 01 No.

IS 4.01) Jafre i1e] / Teh-TiRr- 2
POST SR.NO.1) STIPENDIARY TRAINEES / TECHNICIAN- “B”

TSI B G .- 42 [42 TSI H A 3 U FIAAG T - 1(9); 1 (@h); 1) T MRfEE &)
TOTAL NO. OF POSTS - 42 [Among 42 Posts, 3 Posts are Reserved for PwBDs - 1 (a) ;1 (b) ;1 (c)]

it Category Rip Vacancy oo gorEn Backlog Pl Total
31a1T SC 7 2 9
31fYg (I9) OBC (NCL) 10 2 12
3Mhd EWS 3 - 3
3@ UR 18 - 18
Rf Total 38 4 42
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Te 2q 3iférs 3dar EDUCATIONAL QUALIFICATION FOR THE POST :

.. e gl B 9. Siférep s
S.No. Discipline No. of posts Educational Qualification
1. | a) 447 gD 11 i) S Aeafe yEoE  (TUEdl) A1 ARG fSEred gHoE
Plant Operator (SMSTTRA) (=T vy & |rer) 3737l w9 | =i e o
#50% & ¥ 3 e BT AIRT |
HSC (10+2) or ISC (with Science subjects) with not less than
50% marks in Science and Mathematics individually.
i) wAreafie e gHoTE (TEUEdT) WR B il § $F A HH Uh
fawa & w9 A e g ATy |
Shall have English as one of the Subjects at least at SSC level
Examination.
2. | b) SARIRRA Electrician 7 i) wAreafie e yEoes (THTE) (10 99) § Te-3Te T w6 |
¢) ST HfE 9 farem for e 1T 5 =g 50% 3f BT & 3MR Solag 1R /
TR T gagIe HbdH / UG Hpae / fhex / 72w / desx /
Electronics Mechanic / STFCHHT / Fore / 9gs § 2 99 &1 feifie uferor R
Instrument Mechanic (STSENSATE) YTSIHH BT FHTUI |
d) f%ex Fitter 8 SSC (10 years) with minimum 50% marks in Science
subjects and Mathematics individually and 2 years ITI
e) FE Machinist 1 Certificate Course in Electrician/ Electronic Mechanic/
f) dcex Welder 1 Instrument Mechanic/ Fitter/ Machinist/ Welder/ Draftsman/
Plumber/ Carpenter.
g) FITeHA Draftsman 1
. i) 2 99 F B9 B SiEfiin gRiem IR (ARCISNE) USTHT B
h) FerHIST Plumber 2 S &) AT B ] B UTSIHH T BN b AT BH q PH
I) 995 Carpenter 2 U ATl G BRI 39T BT 2112 T |
For trades for which the duration of the ITI course is less than 2
years, the candidates shall have at least one year relevant
working experience after completion of the course.
iii) Areaf¥es foemera AU (THURIRT) WX &l q¥lel § 64 | BH T
g & w9 H RIS g ARy |
Shall have English as one of the subjects at least at SSC level
Examination.

JorTd feRRToA (Fis@lsh) Persons With Benchmark Disabilities (PwBDs):
goaCId HB D B BISHY SUIRD UGT 8¢ TaHTd (ST Pl i aTde o= Fahd & | T IS (JIAR) 8 U8ar 1Y

JHTd feeai e &1 et i feg T R:-

PwBDs Candidates may also apply for the above said posts except Electronics Mechanic. The category of PwBDs identified

for each post (Trade) is given below:-

g 1AM TgEM Y feaiT Hhfd! (AoTs)
Name of the Post Disability Identified _ Legend
W45 wATerd Plant Operator 3Ny, yavd OL, HH Plecegd Sl - ST fereamror
PwBDs — Persons with Benchmark

SIS IR Electrician 3iqe, Tage OL, HH Disabilities
SUGRY T #iret, 7T OL, HH (a) “TE qAT TG
Instrument Mechanic Blindness and Low vision.
e Fitter 31U, d1qe, 9, erdl, vagd (b) TR TG # famd

OL, BL, B, LV, HH Deaf & hard of hearing.
NP Machinist 3T, Uetdl, Targd, df (c) THARRTh 3FTETd, $8 I Su@IRd,

OL,LV, HH, B g, URTS Bl &1 RIeR
doex Welder 30vef, Taye OL, HH ey gfier dfRd dremEes
TorTST Plumber 3T, TIva OL, HH (T ) =i |

Locomotor  disabilit includin

a3 Carpenter $ireet, T OL, HH cerebral palsy, lep};osy curecig,
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dwarfism, acid attack victims and
muscular dystrophy.

3T = T IR OL= One Leg,

TIUg = 4qU[ TIY HH= Hearing Impaired
divel = <1 IR BL= Both Legs,

§ = =M B= Blind,

Tefdl = =g ¥ LV= Low Vision.

U™ T [T |75 21 Ug & foly 3de< B odhd © |

The persons with Identified Disability only can apply correspondmg to the post.

. IR, fid: 29/12/2005 BT HTATAT AU H.36035/3/2004- TQHW(W&TUT) IR WRT TSR, HITS AT FF1eq07
ﬁmmﬁs H.36035/02/2017-SUHTH(IMRSTH) f&1dh: 20/06/2017 §RT SIRT BRAITAT SITIT b FFAR T |
The definition of disability is as per O.M.N0.36035/3/2004-Estt(Res) dated 29.12.2005 and O.M. issued by GOI — DoPT
No0.36035/02/2017-ESS (Res) dated 20.06.2017 mentioned in Rights of Persons with Disabilities Act 2016.

Tt ¥l (A=) Category Legend
ichferaT Legend
3511 SC 31 STfr Scheduled Caste
31ftg (M) OBC (NCL) | 31 fues a3 (¥R -7ared @) Other Backward Class (Non-Creamy Layer)
3Thd EWSs 3Mf¥re wY A HHSIR 971 Economically Weaker Sections
341 UR JMRIT Unreserved
= ot gfde] / TR “dt
DETAILS STIPENDIARY TRAINEES/ TECHNICIAN “B”
g fetiep: 11/07/2019 118 ¥ 24 T €T AT(RY |
Age Should be between 18 to 24 years as on 11.07.2019.
Iftpau Mg i ge | % YA e
Relaxation in Maximum |S1.No Category Age Relaxation
Age Limit 1. | S/ggfaId ST Scheduled Caste 599 5 Years
2. | o oS (IR e o (7 A ) a9
Other Backward Class (Non Creamy Layer) 3 Years
3. | JaE Ao (Veagdliel) 1099
Persons with Benchmark Disabilities (PwBDs) 10 Years
YleargdIST - ST STl PwBDs- Scheduled Caste 1599 15 Years
Peegdle! - 31 U8 a3 (IR FaT=Id a1 [ DT =] ) 1399
PwBDs- Other Backward Class (Non-Creamy layer) 13 Years
4. | qdgd AH argedi e a1 o iy +3 au TS YA B Bl
Ex-Serviceman candidates | Period of Military Service +3 | it faqie &t
Years SICECNC I BEN
5. | gUoRE § wed @ & qavd Pl oEen @9 fT 7 | g 56 af @ st @
iR S 3y A1 oIy 71 81 | B AR Bl 2 W |
Upper age limit as prescribed in the advertisement shall not Subject to the
be applicable to regular employees already serving in NPCIL. | .ondition that
maximum age of the
applicant on the last
date of Submission of
application shall not
exceed 56 years.
I e Ueb A 318 a1 H Y A1 H B & [oTq ur= &, 1 31y A1 4 g Gl 8 |

In case applicant is eligible for age relaxation in more than one category, the age relaxation
will be cumulative.

T < : YeT0Te AT AAT 3Api BT AT H BIs P el 81N 3R I8 I U P oY awaysd
ITAAT P AR BT |

Note: There will be No relaxation in the Educational Qualification and percentage of marks
and they shall be as per the eligibility requirement for their post.

uf3teror & @ty

Duration of Training

Jafe TR1e/TH-NREA ®1 Us 8g admd ARSIl Bl Aa™ AT [Sofeler (A9fag) (3)
guiepisier & el WY YT UfR1eror bt H 2 g9 W& o B ATaTIDhl B | TiRefor B
3rafey # BIs B AT I B gAY TE & |

The selected candidates for the post of ST/Technician will be required to undergo 2 years
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training at Madras Atomic Power Station (MAPS) (or) any of the Nuclear Training Centers
of NPCIL. No reduction or increase in the period of training is permissible.

gR1erl & SR dafh 1 Y 8 210,500/ - Ul A18 (Ffha)  %.10,500/-p.m. (consolidated) for 1% year.
Stipend during Training | 2% ¥ 2q2.12,500/- U7 A8 (FWfBA)  %.12,500/-p.m. (consolidated) for 2™ year.
IRIRS A S <[ATH $aT8 160 A IHIeY Minimum height 160 cms.

Physical Standards RIATH g 45.5 fhell T (100 T Ibs). Minimum weight 45.5 kgs (100 1bs).

AT AT AFTA H FBTS b VLT §RT SURNh ARING AFES § ge of Sig |

The above physical standards are relaxable by the Head of the Unit in highly
deserving cases.

I qfha1 & IRME Fo1eT & IR R & Wegdis! IWRMIT B IRING A9ES ¥ ge &
et |

Physical Standard shall be relaxable for PwBDs candidates only based on performance
during selection process.

ARIET & AHA [ B
3R 3= W=t

Grade, Pay Band, Grade
Pay and other
allowances after
successful completion of
training:

AIRIE & SRM MHEd & AEUR 9R Ahdl TRV $1 hatd Rifad da1 (e aa-)
formmaeht, 2016 % AR 7° HeiFa Ao ST &6 Ja Mgemt T 3 § afafd 3971 221,700/~ (IR
T fremrael & IR FHI-THY TR IAT W 3T Wl S He 1 HE TS W, dTet e
eI, SU Fedd! (he afedqs)), WiF Wi, $idad Sidl & afogfd, HER 93 &t
g, fafrcrary werma, 933 uRag W, galls 9T, YRaR ree, ey gfaen )
R THAREA «“db & ug W YR B3 aq e far S | R 5, smed & fog FeaiRa
37T I A i UTH Py TRIEIal BT T e BT ST MR HiRIeror I HRI-FRE BI SIe |
RERU & AR AHAT TG TRIERIT DI STYThll TAT AT o T TBRI & AFAGT &
S 2 |

On the basis of the performance during the Training, the successful Trainees are likely to be
considered for appointment to the post of Technician “B” in the Pay Matrix Level 3 of
7" Central Pay Commission Pay as per Central Civil Services (Revised Pay) Rules
2016 at the entry pay of ¥21,700/- (plus other allowances like Central Dearness Allowance,
Children Education Assistance, Canteen subsidy, Site Allowance, Cable TV reimbursement,
News Paper reimbursement, Medical Assistance, Site Conveyance Allowance, Washing
Allowance, Family Accommodation, School facility etc. as admissible from time to time as
per Corporation Rules). However, Trainees who scored less than the prescribed marks for
absorption will not be absorbed and will be discharged from Training. Absorption of the
Trainees is further subject to the Company’s requirements of manpower, availability of
vacancies, suitability of Trainees for absorption as per the assessment of the Management
and approval of the Competent Authority for absorption.

g 77 3R BIR
BOND &
AGREEMENT

TG ARIIAT b1 TIRNETOT GRT HRA 3R HGTH YA fIoTelleR H 1 A1 YfFAR dleR BRI
3iTp ST AR BT BIg 10 HHTH gPh1gdl 4 a1 BR & forq (TR yu 7 5 99 &1 srafey
TG a1 99 U T HRA71 31w BN | W& & SR SR 918 ¥, S+ ¥a-fad 9kt #
HA B} ITTIHT SR |

The selected candidates will be required to execute a Service Bond for a period of 5 years in
the prescribed form to complete the Training and to serve the Madras Atomic Power Station
and or any other constituent Units of Nuclear Power Corporation of India Ltd. During and
after training, they will be required to work round the clock shifts.

I SRITIRT BT JIRTBT DT Yo qAT <7 Y W<l v &fyfel de o3 Freaifeaa &= srawasw
BT |

The selected candidates will be required to execute an Indemnity Bond for the value of
Stipend & Book Allowances payable.

TG NIt BT HRR WY Frefed BT sa e BT |

The selected candidates will be required to enter an Agreement also.

RAETAROT
Transfer:

9 a9 & fa%eg Iafia SRl & YHAR UlaR SR AT sfedT f[Afcs, 7™ IR
fasTelier, Seared o1 RT 1 1= & forg S fvam Streem | 5 oft, e fea 9 S smawae
81, WRA &b [T 1 I # a1 B & f7g SR 81 3fR U bl I SN SHIs H AR &
forg et & |

Candidates selected against this advertisement will be posted at Nuclear Power Corporation
of India Limited, Madras Atomic Power Station, Kalpakkam to fill its vacancies. However,
they are liable to serve in any part of India and liable to transfer from one unit to another, as
may be required in the interest of the Corporation.
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Stage 1- Preliminary
Test:

T gghy I UG(T H 3 TRON A G 8 | (FIRV119 2 - foIRaa uxlefl 3R =Rl 3 - g1/ dieret ) |

Selection Method: ferRad et # T STR &g THRIHD 3 8T |
The selection process consists of tests in 3 stages. (Stage 1 & 2 — Written Tests and
Stage 3 — Trade/Skill Test). There will be negative marking in the Written Tests for
incorrect answers.

=R 1 - AR Tteror

2V =ROT qReTT B AR B FIfIa Al g & forg fder (Wi uiler S &l Se |
HAfJen (THIFT) Ten &1 wrey (WhTe) |t faensit & fog w9 8rm ok fFafaRad ureg o
EIRIES

It will be a Screening examination to be held to shortlist candidates for 2" Stage Test. The
format of the screening examination shall be common for all disciplines and will be in the
following format:
1. 90T 3 1T, fasm oo AM SR 9 fH1f3d 01 () BT @l 31ae &1 50 agfamed! %1
(TR IR & fyaed) B |
Examination will comprise 50 Multiple Choice Questions (Choice of four answers) of 01
(one) hour duration consisting of Mathematics, Science and General Awareness.

2. JAP Fel IR F o1y 03 () 8fep &g ST iR I TTeid SR & oIy 01 (Th) 3 HIeT
ST | IR 00 b |
03 (Three) marks will be awarded for each correct answer and 01 (one) mark will be
deducted for each incorrect answer. Unattended 00 marks.

3. WYR (AR SMaedadiail & MR IR Udhdl / By = H qRIeT AT [y SITE |
Tests will be conducted in single/multiple sessions depending upon logistics
requirements.

4. Y1 AT ITIAT A FTEGAR BR:- AT a3 (FRFER) - 40%  3id; g
ST/ 3= fUBs @ - 30% 3 | TSR, 40% 3P H HH UTH AT RIAT MR 30% 3
{ B9 U YT SN / o fUes @i & wafdl &1 axvr-2 3q SRy ’iftd & faar
SITUAT |
Qualifying Standards: The qualifying standards shall be as follows: General Category
(UR) — 40% marks; SC/OBC-30% marks. Accordingly, the General Candidates with less
than 40% marks and the candidates belonging to SC/OBC with less than 30% marks
will be disqualified for Stage-2.

TROT 2 - T TRIET0T
Stage 2- Advance Test:

1. TRO1-1 H edT ITH YT 3T bl 31U+ Hafera faem § yog wien 3+ g |

All qualified candidates in Stage-1 have to undergo for an advanced test in their
respective discipline.

2. 02 (Q1) ©ci @l 3@y & forg ulem 8RN | The Test will be of 02 (two) hours duration.

3. 98l & WR gaErer uikig (Soh-1) g9 S¥ A gHodE (TEvadl) a1 R faerer
THTOTTS (MSUHRT) b YISIshd R SMETRT B 3R 3= Aofi-1l ufiegsti (Areafies ey
O [QEUERT] + SiEifes ufierr dwer [sMEcieng]) v 981 99 ddfid amsclens
AT IR BT |
The level of questions for Operator Trainees (Category-II), will be based on the syllabus
in HSC or ISC and for other Category —II Trainees (SSC+ITI), the same will be in their
respective ITI Trade.

4. wlen H 50 ggfadedl U8 (IR STRI & fdded) 81, TS Al IR & o1y 03 (<f) i fay
ST 3R TS Teld IR & fofg 01 (T ) 3 HIST ST |
The test will comprise 50 Multiple Choice questions (Choice of four answers) with 03
(Three) marks to be awarded for each correct answer and 01 (one) marks to be deducted
for each incorrect answer.

5. IR AEG: AFAAT AG FHGAR 8A1:- GERT a9 (SFRER) - 30%  3f@; ggfd
ST/ 3 TAEs a - 20% 37 | TR, 30% 3ich A HH UTH AR RN 3R 20% 3ieh
A HH U YA ST / 3 Uos o & IRl Bl =RU-3 8 [y "iftd $R faan
ST |
Qualifying Standards: The qualifying standards shall be as follows: General Category
(UR) - 30% marks; SC/OBC — 20% marks. Accordingly, the General Candidates with
less than 30% marks and the candidates belonging to SC/OBC with less than 20% marks
will be disqualified for Stage-3.

6. et |l IR Pl TR0T-3 P foIQ T g ST | =R-3 & T eI, =Ror-2 # I
TITH B aTel AT ) T wR R &, Afeet Rt o e & dafa 71 9 &1fdr 721 81+t
=R |
However all passed candidates will not be called for Stage -3 . Calling for Stage-3
depend upon the number of candidates qualifying in stage -2 but should not exceed five
times the number of vacancies.
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. TG B 3faARRAT H, AFTAT HAGAT H RIH-FIR & foIQ FRIBR1 AT BT Tt fhan

SITQT |
In the event of a tie, elimination parameters shall be followed for deciding position in
merit list.

. YT BT Th B T H URfYS T 3R W uRie <= ® | Wil 95 § TR qRieT

TR BT ST 3R ARV[-2 B I IRIAT & fIQ STU8=/ ARSI T H T uller
STTAITSTA T ST |

Candidates have to undergo the Preliminary and Advanced Test on the same day.
Preliminary Test will be carried out in the morning session and the advance test for
candidates screened in for Stage 2 will be carried out in the afternoon/evening session.

. AYR IaRAT F TR g4 ael # uRac fovar ST daar 2 |

This arrangements may be changed according to logistics arrangements.

IROT 3 - IR / BT
leor

Stage 3- Trade/Skill
Test:

. TROT-2 TYeAT AT SAfET HIH Bl B SR S () / i (-7 & SR W B |

Only for those candidates who have cleared the Stage-2 test and will be on go/no-go
basis.

. TROT-2 F T AR BT T ARAAT HAGAT b MR TR BT G0 & g e Fard §

RTINS AT AT TR [HAT SIS |
Based upon the merit list prepared after Stage-2, Candidates in each trade to be
shortlisted for Skill Test.

. BINTe TRIeT0T B I IRl Y AT, ARI-2 | JRGT WTH BRA dTel ARl Bl He

R R B, i ude araarg # Riteal ot < | dig 1 J iy 78 g anfag |

The number of candidates shortlisted for Skill Test would depend upon the number of
candidates qualifying in Stage-2 but should not exceed 5 times the number of vacancies
in each trade.

. AT (1) / A (A1-TM) P SMUR W I TS Hadl Aed TPiT b1 8rm | b 9t

207)-|| gl UR1e] &b fo1Q ®Is pieret uRleror &1 81, S fow Ffde srear o e
THTOTOS (QAUERI) / R faeimer JH1o9 S (3sua) © |
The Skill Test will be of qualifying nature only on Go/No Go basis. However, there will

not be any Skill Test for Category-II Operator Trainee for which the qualification
prescribed is HSC/ISC.

. BTl TRIETT § St araferat @Y =rafra fohar Siee SR TRr-2 # Ui 3id} b SR U’

AT & HH | AT HBT AT ST |

Candidates clearing the Skill Test to be shortlisted and empanelled in order of merit
based on marks secured in Stage-2.

. Bq ARU-2 H H79 3] & SR UN & T HAGAT AR B SIYIAT | IR DI Fawer A,

YT SHAG ! H I FERT B 2 31ehH | FHifed A &1 urer fobar Sig:-

A merit list will be prepared based upon scores obtained in Stage-2 only. In the event of
a tie, following criteria shall be adopted in sequence for deciding position in merit list:
1) =RU-2 | HF THRIHAD 3 UTQ AT BT AT SHH A S AT 1 Srge |
Candidates with lower negative marks in Stage-2 to be placed higher on the merit list.
2) TRO-1H I 37 UTY AT bl I shagel § S AT &1 S |
Candidates with higher marks in Stage-1 to be placed higher on the merit list.
3) TROT-1H PH THRIHD 3 Y FWITIAT BT AT A S W7 1 Sirg |
Candidates with lower negative marks in Stage-1 to be placed higher on the merit list.
4) TRO1-1 6T IR H§ SH AHRIHS 3fd UTY 1St o S5 woIe feam S |
Candidates with higher positive marks in mathematics in Stage-1 is placed higher.
5) TROT-1 BT FIST § S° ABRIHS 3 U1V AR 3l $9 R e S |
Candidates with higher positive marks in Science in Stage-1 is placed higher.

. T afafy w1 ol siftm &

The Selection Committee decision is final.

. VIRl & AT T | e A IR B ST SR 74 g ARG RId B & 91 h

T qy g g1 B |

A wait list containing equal number of candidates shall be prepared and the validity is for
one year only after notifying select list.
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YHIOTIA A9

Verification of
Certificates:

w1 afehar H JHTOTIS AU AT & | IR/ BIeTel TRIET0 Bl 3AfT o1 A ggel ferfaa
e H T e B AT b g (T e S THOTY, e Sifer / S
S Sf / 31 s iR saved o) / derd feei S / anfdd S | SHeiR 9t wEror,
3 3R 31T & FHATOTIH ) 1 AT T ST |

The Certificate verification is vital in recruitment process. The credentials of the candidate
shortlisted in Written Examination will be verified (all Education qualification certificates,
SC/ST/OBC(NCL)/PwBDs/EWSs Certificates, Age and other original certificates) before
allowing to the Trade/Skill Test.

[T T Rl b SETOTTS AT & 1S 1 Iy / B INTel URIETT b forg gy &1 S |
THTOTIAT & A TAT BIe! TRl & AT el iafIl 1 aFTel TR0 § Wit A SrgAfa el o
S Il fTE ey / HiRTel URIeTor R el @ MR JHIVGS &l {ol A2 BIel T 96
U 21 2, I S WY SRAT (BT ST | $ATY, 3Mde B | Tgel 94T arwiefi a7 gHifea
FR ol o5 I Y o A BRI AR I R |

All the shortlisted candidates will be allowed to Trade/ Skill Test only after certificate
verification of candidates. The candidates without original and Photo copies of certificates
strictly shall not be allowed to next stage. For candidates whom Trade/Skill Test not
applicable and not having original and Photo copy of certificate will be rejected outrightly.
Hence, all candidates before applying may see that they are fulfilled all the eligibility
criteria.

BIFIK S
Travelling Allowance:

forRaa axlerr H IUfRIT 81 o fofg dls ATAT <A1 <F &1 811 | R ol ferRaa e gq ared
WA A AW T De/IT WRGR/AESD &5 A6/ M/ IRER/Tad 5 T
RIS Srggfad SRy / Srggfaa S S srwaferai 1 Sfy g @t i & |y ot I
feel @1 wRgd B W 791 & JFAR Febedd AF A S-S & forg feeia 21oft & et fewman
BT I 5T ST | 1Y, fedel o1 IRgd B U= IF1 A1 ¥ 30 fharies | s1fde oy g
P I & forg ufoyfcr o1 AfHa fvar smem |

No Travelling Allowance will be payable for attending the Written Examination. However
Scheduled Caste/Scheduled Tribe candidates called for Written Examination from out
station and those who are not employed in Central/State Govt./Public Sector
Organization/Corporation/Local Govt./Panchayats will be paid to and fro Railway fare by
Second class by the shortest route as per rules on production of original journey tickets
along with copy of Community Certificate. However, the reimbursement will be restricted to
the place in respect of balance distance exceeding 30 km both ways subject to production of
tickets.

POST SL.NO.2) STIPENDIARY TRAINEES / SCIENTIFIC ASSISTANT - “B”

9E ¥.02) It 9f1g] / AT e - <

Igl & el .- 25 [25 TGT H W 3 U5 FAS fewmimTe - 19); 1 (@) 13 &g ofEa )
TOTAL NO. OF POSTS - 25 [(Among 25 Posts, 3 Posts are Reserved for PWBDs - 1 (a) ;1 (b) ;1 (c)]

Tt Category Rt Vacancy | e Total
3611 SC 3 3
3ol ST 1 1
31fig (F99) OBC (NCL) 7 7
3rhd EWSs 2 2
A1 UR 12 12
%ol Total 25 25
9g &9 dfére sear EDUCATIONAL QUALIFICATION FOR THE POST :
S. No. Discipline-wise Post p:)).stos Educational Qualification Other conditions
1. | it sifditrat 8 g AT B AT, IRA IRER | a) TeAMHE  [qeneg g o /
Mechanical Engineering ERT AT U7 i@ i S w9 d | S Areafie g9 oS & 918
BH 60% 3BT & A1 fegT | it § fegrm e af o
Diploma with not less than 60% marks 3rgfYy BT BT AR
in Mechanical Engineering recognized
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by the Government of India, Ministry
of Human Resource Development.

2. | =@ sfitat

Electrical Engineering

Td G1E fApRT H3Tel, IRT IRBR

gR1 #rgar um o faega, fag@ qen
galggIa! et § H9 9 HH 60%
3fpl & A1 g |

Diploma with not less than 60% marks
in Electrical, Electrical & Electronics
Engineering  recognized by the
Government of India, Ministry of
Human Resource Development.

3. | st ARt /
JUHROTHT AT
Electronics Engineering /
Instrumentation
Engineering

A9 AATe e #3Ted, ARG IRAR
ERT AT UTH SAdSid!, SATId]
qUqT FIR ARNIIRFHT, sodciar de
SUGRONHR I FDBT § HH F HH
60% 37epT & AT fSgHT |

Diploma with not less than 60% marks
in  Electronics, Electronics and
Communication Engineering,
Electronics and Instrumentation
Engineering  recognized by the
Government of India, Ministry of
Human Resource Development.

(a1 OR)

I A1 fApRT H3Tel, IRT IRPR
ERT HT=IAT ITH SYBRINBRT, ST ()
AT IYGIUNHRT JFIINBT MR Forg=ror
RIS § F7 A T 60% Dbl & AT
fegH |

Diploma with not less than 60% marks
in Instrumentation, Electronics and
Instrumentation Engineering & Control
Engineering  recognized by the
Government of India, Ministry of
Human Resource Development.

4. | Refeer it

Civil Engineering

I A1 fApRT HATel, IRT IRPR
ST A=A 9TH Ryt srivifrest # & &
BH 60% 3BT & A1 fegT |

Diploma with not less than 60% marks
in Civil Engineering recognized by the
Government of India, Ministry of
Human Resource Development.

The Diploma in Engineering
should be of three years
duration after SSC / HSC.
by fdemer yHTH
(TaTEd) # a1 9= Areafe
JHTOYS  (YEgERl) R Bl
e H e vy & wu A
3FUST BT A1 |
Should have had English as
one of the subjects either at
SSC or at HSC level
examination.

& & g9dl (TEUAT) +
g & 9 fyhw af
&g & urfires wfaf® & wezm 4
fegr R foam =t fosar srgem
Note: Diploma through Lateral
Entry to 2" Year Diploma
after X (SSLC) + ITI will
NOT be considered.

TIUIRT + 60% T S Al
il & A 2 Y AMFIDT A
fEgrT UTeashd (iRad WRd
RERICH] e RISEC
(TSRAIIE)  &RT - SFFAIfa)
arel ARl W U © | gwdf
(TavEdt) + sgclag & qIq
fedta a¥ fsgrar 4 it gfafe
& AEgg W Ry by
SIRIT arH TE 8

Candidates with HSC +2 years
Diploma course in
Engineering (Approved by
AICTE) with 60% or above
marks are also eligible.
Candidates who have pursued
Diploma through lateral entry

to 2" year Diploma after xth
(SSC) + ITI are not eligible.

g9 9aeE fdeny 99T,
IR WOR gRI Srgaifed /
HIICT 976 QIfdd B 5 JH0
P THIOG BT HT IR Had
FIRT R |

To prove approved/recognized
by Government of India,
Ministry of Human Resource
Development, the onus of
proof rests with candidates
only.

5. | ifrat
Physics

ATH 60% bl b A e A
GRS NI EEIR IS CIAGRIN ]
wHifcr &1 g SR AR fagr / 1o /
[ifead! / gelagi~ad q2T e e
BT P ®HTH AT FAH WK & A9l &
Y # 4ifqe), A s qeon whE
T aifRe | fasme wee (@ o §
q& fawg & w9 3§ 1@ ae sl

o9 9aea e 99T,
IRT WPHR gRT AAlfed /
HIICT 976 QIfAd B 7 JH0
DI GG B BT 9R bad
IR IR E |

To prove approved/recognized
by Government of India,
Ministry of Human Resource
Development, the onus of

3.02/99fSE/9RI9/2019 NO.02/MAPS/HRM/2019
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LEECEN

B.Sc. with a minimum of 60%
marks. B.Sc. shall be with Physics
as principal and  Chemistry/
Mathematics / Statistics/ Electronics
& Computer Science as subsidiary
OR with Physics, Chemistry and
Mathematics as subjects with equal
weightage. Candidates having
Mathematics as the principal
subject at B.Sc. are not eligible.

TIOEH (10+2) WR W AIPE EF
Ifard & 1 THTERl / TEOETe At
TEHT VR B U6 3 U a9 & w9 |
SISH B AT |

Mathematics at H.S.C. (10+2) level
is essential. Shall have had English
as one of the subjects either at
SSC/SSLC or HSC level
examinations.

proof rests with candidates
only.

6. | varE s
Chemistry

ATH 60% bl b A e A
@rval) | e aae (@oa) |§
TR s &1 g7 Bl wifae / 1
/ wiRg®d! / gelagived qAT HRYCR
s &1 Mo & w9 F A FTHH TR B
faval & w5y # wifoest, warE s qan
o BT =fey | e e (o)
# g fawa & w9 4§ e are s
A TR T |

B.Sc. with a minimum of 60%
marks. B.Sc. shall be with
Chemistry as principal and
Physics/Mathematics/Statistics/
Electronics& Computer Science as
subsidiary OR with  Physics,
Chemistry and Mathematics as
subjects with equal weightage.
Candidates having Mathematics
as the principal subject at B.Sc.
are not eligible.

TI.GEA (10+2) ®WR W A0E EF
affard & | TEUHdl / UHgHuer a1
T VR B U6 4 U a9 & w9
3UST BT =R |

Mathematics at H.S.C. (10+2) level
is essential. Shall have had English
as one of the subjects either at
SSC/SSLC or HSC level
examinations.

M9 9aed e 99T,
IR WOR gRI Srgaifed /
HIICT 976 QIfdd B 7 JH0
Bl JEINO BRA BT IR bddd
IR IRE |

To prove approved/recognized
by Government of India,
Ministry of Human Resource
Development, the onus of
proof rests with candidates
only.

JoTd fERRTSA (Fise@lsh) Persons With Benchmark Disabilities (PwBDs):

SURNH &I 2] ST faegivTer srafeal it ofded o) wad € | 9% ug (f3e) 3g vgam Y dewmrd e & 9+ 1 fag

T B

PwBDs Candidates may also apply for the above said posts. The category of PwBDs identified for each post (Discipline) is

given below:-

3.02/99fSE/9RI9/2019 NO.02/MAPS/HRM/2019
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e) Wifaa! Physics

TIU, 3N, 3Tl HH, OA, OL

e gga TV feei B fIDI (oTS)
Discipline Disability Identified _ Legend
2 ) . 31, 3iiger, Tavd OA, OL, HH MacyfTles - I
Mechanical Engineering PwBDs — Persons with Benchmark
b) faeld rfvitarent #irTeT OL Disabilities
Electrical Engineering (a) S aun = z{%
¢) geragiTa TN 301, 3Neet, 1, Terd, gaea Blindness and Low vision.
Electronic Engineering OA, OL, B, LV, HH (b) TR T G A e
d) Rifaet Civil sfeet, Ta0d OL, HH Deaf & hard of hearing.

(c) YA SFTEN, $S I IR,
9T, TR 'Fel @1 Rrer den
arauely gfdem wfRd demMeR

() feegimar |
Locomotor  disability  including
cerebral palsy, leprosy cured,

dwarfism, acid attack victims and
muscular dystrophy.

317 = TP 81T OA= One Arm,

YA = T IR OL= One Leg,

TEd = 4901 GIY HH= Hearing Impaired
dter = 21 R BL= Both Legs,

&t = 9=7€l B= Blind,

Terdl = =g §f¥ LV= Low Vision.

U™ T [T |75 21 Ug & oIy 31de < o ohd © |

The persons with Identified Disability only can apply corresponding to the post.

frerchar @ gRwmT, f&A1®: 29/12/2005 BT HIATAT ST H.36035/3/2004 -JATAT(IMRET) AR WRT TSR, HITSH AT HF1eq0r
faMRT & ¥.36035/02/2017 -STHTH(IMREYH) f&A1d: 20/06/2017 ERT SR} BRI YT & STAR € |

The definition of disability is as per O.M.No0.36035/3/2004-Estt(Res) dated 29.12.2005 and O.M. issued by GOI — DoPT
No0.36035/02/2017-ESS (Res) dated 20.06.2017 mentioned in Rights of Persons with Disabilities Act 2016.

T Ghferdl (efT=s) Category Legend
JichfaT (=) Legend
3151 SC 319G STfe Scheduled Caste
SESINSY TR ST ST Scheduled Tribes
aifia (3Ma) OBC (NCL) | 317 fUss @i (¥R-7ar=d a1) Other Backward Class (Non-Creamy Layer)
3Thd EWSs 3 ®U A HHSIR a7 Economically Weaker Sections
31 UR JRI& Unreserved
R Jafre ufg / A= RS <ot
DETAILS STIPENDIARY TRAINEES/ SCIENTIFIC ASSISTANT “B”
I feAT®: 11/07/2019 1 18 | 25 99 BT =1 |
Age Should be between 18 to 25 years as on 11.07.2019.

_sn%?ﬁm IgHmige | B Mg H ge
Relaxation in Maximum |S1.No Category Age Relaxation
Age Limit 1. | 3G ST Scheduled Caste 599 5 Years

2. | arggfed i ST Scheduled Tribes 594 5 Years

3. | s fUss a° (AR Ta=d o (A HIH oR)) 3ay
Other Backward Class (Non Creamy Layer) 3 Years

4. | oS AR (Weagdio) 1099
Persons with Benchmark Disabilities (PwBDs) 10 Years
Glseg@lel - ST ST PWwBDs- Scheduled Caste 1599 15 Years
Ylseg@e! - JTGGAId oI STl PwBDs- Scheduled Tribes 1599 15 Years
Peegdle! - 31 B a3 (IR FaT=Id a1 [ BT =] ) 1399
PwBDs- Other Backward Class (Non-Creamy layer) 13 Years

3.02/99fSE/9RI9/2019 NO.02/MAPS/HRM/2019
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01/01/1980 & 31/12/1989 T SIF 3R HIHR I[o¥ & S | 599
o # gt farft @fh | (o Fard $R) 5 Years
Persons domiciled in Kashmir Division of Jammu &
Kashmir State from 01/01/1980 to 31/12/1989 (Dom
Kashmir).
qqqd A el A HaT BT @M +3 AV | ST IR BIA DI
Ex-Serviceman candidates Period of Military Service + | diftm  faqied @1
3 Years SICEC N B BE Ak
7. | urEfer 7 ved 9 €1 AR FAfd $Her 8g Qe 7 | gmy 56 af 9 arfdre
R S g AT g e 8 | B TR 7 ) |
Upper age limit as prescribed in the advertisement shall not Subject to the
be applicable to regular employees already serving in | .ondition that
NPCIL. maximum age of the
applicant on the last
date of Submission of
application shall not
exceed 56 years.
Ife ATded Ueb A 31Se a1 H Y AT H B & Q0 ur= &, 1 31y A1 3 g Gl 8 |

In case applicant is eligible for age relaxation in more than one category, the age relaxation
will be cumulative.

& < eAOTeh AT AAT 3ApT BT AT H BIs P el 81N 3R I8 I7h U P (oY Tawqd
ITAAT & AR BRI |

Note: There will be No relaxation in the Educational Qualification and percentage of marks
and they shall be as per the eligibility requirement for their post.

yfdreror &Y sEfd

Duration of Training

18 A2 (MTR1&T0T o1 37af F I HH AT Iig B IFART 781 ) |
JqfP ARIe/ I 1h AeTID BT US og TN AR Pl YuIbisial & Gl T D
ITR1&T0T s H 1% Y AIRIETOT o bl STaed bl 811 |

18 months (No reduction or increase in the period of training is permissible).
The selected candidates for the post of ST/SA will be required to undergo 1%2 years training
at any of the Nuclear Training Centres of NPCIL.

(For Physics &
Chemistry discipline
only)

qf1ervT & SR ad-d 1 Y B 2.16,000/ - Hiel A18 (Ffbd)  X.16,000/-p.m. (consolidated) for 1% year.

Stipend during Training | 2% a9 £ 3.18,000/- Ui A8 (FHfha)  X.18,000/-p.m. (consolidated) for 2™ year.

ARING AMEs <[ATH T8 160 AT IHICY Minimum height 160 cms.

(o Wifre! T2 R GITH I9TT 45.5 forar um (100 TATGH Ibs). Minimum weight 45.5 kgs (100 Ibs).

farsm faen 29 IME AT AFTAI H SHIS & T §RT SIRI IRING AMSS H Ge ol Sgt |

Physical Standards The above physical standards are relaxable by the Head of the Unit in highly

deserving cases.
T 9fhaT & SRM freared & MR W & GerdiS! waR[l &1 aiR® ads 4 ge @
SITQA |

Physical Standard shall be relaxable for PwBDs candidates only based on performance
during selection process.

URIeoT & Whd WU P
3R aFg Wt

Grade, Pay Band, Grade
Pay and other
allowances after
successful completion of
training:

UfETor % SR NSIed & YR IR A%l URIUIRRAl Bl bl Rifdd Qar (Fenftd a9q9)
fraamaeh, 2016 % IFAR 70 et A AT &b Ja Hga T 6 3 wfafd I+ 235,400/~ (3R
T fremrael & IR FHT-THY TR IAT W 3T Wl S $e 1 HE TS W<, aTet e
BRI, STUT Fed! (be afere)), Wi <, didel S 3 afigfd, FHER 73 @l
g, fafrcrara werma, 933 gRagd W, galls T, YRaR ree, ey gfaen )
W IS TESH 4P’ & 98 W FgRh B3 2q faar fbar seem | bR o, e & fog
FgiRa sfel | 9 aid uTH 5y TiRiegal ®I AT 81 BT ST 3R HiR1eror 3 ri-HRe 31
SIQET | 59 31T ARIEISl & IFe HU=l &l ST 2Rk o sfaedddrsll, RIRIT &1 Iucrerr,
Tdgd & ERU & IFAR e 7q URIERlT B STYhdl a7 e 8 JeM TaRT &
JFTHIGT & AT T |

On the basis of the performance during the Training, the successful Trainees are likely to be
considered for appointment to the post of Scientific Assistant “B” in the Pay Matrix
Level 6 of 7" Central Pay Commission Pay as per Central Civil Services (Revised Pay)
Rules 2016 at the entry pay of 335,400/- (plus other allowances like Central Dearness
Allowance, Children Education Assistance, Canteen subsidy, Site Allowance, Cable TV
reimbursement, News Paper reimbursement, Medical Assistance, Site Conveyance
Allowance, Washing Allowance, Family Accommodation, School facility etc. as admissible
from time to time as per Corporation Rules). However, Trainees who scored less than the
prescribed marks for absorption will not be absorbed and will be discharged from Training.

3.02/99fSE/9RI9/2019 NO.02/MAPS/HRM/2019
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Absorption of the Trainees is further subject to the Company’s requirements of manpower,
availability of vacancies, suitability of Trainees for absorption as per the assessment of the
Management and approval of the Competent Authority for absorption.

99 9 3R PR
BOND &
AGREEMENT

I SRITSIT BT TRIETVT GRT B AR ASTH IRATY] faoTeiler | 1 AT GfHIR gidx HraNer
31T ST S B Pl AT FEUTH SISl § YaT HR b [o1¢ LR Yu= H 41 a9 B Srafey
TG a1 99 U (e HRA71 31w 81 | A& & SR SR 918 ¥, 9% ¥a-fad 9kt § 1
H DI IMaTIHAT BNt |

The selected candidates will be required to execute a Service Bond for a period of 42 years
in the prescribed form to complete the Training and to serve the Madras Atomic Power
Station and or any other constituent Units of Nuclear Power Corporation of India Ltd.
During and after training, they will be required to work round the clock shifts.

I SRITIT BT JITdT BT Jod qAT <7 Y& Hel v &@fyfa de 9 Frefad &1 sawad
BT |

The selected candidates will be required to execute an Indemnity Bond for the value of
Stipend & Book Allowances payable.

T AT BT PR WY i o=AT 3aeasds g1 |

The selected candidates will be required to enter an Agreement also.

RIETAROT
Transfer:

9 a9 & fa%eg Iafia Wl & YHAR Ular SR AT sfedT fAfcs, A IR
faSTeter, Fedresd 31 RGAT &1 w1 & forg =1a favam s | iR ), frm fed S sawa s
81, WRA &b [T 1 I # a1 B & g SR 81 1R U ST I GUN SHIs A AR &
forg arft &1 |

Candidates selected against this advertisement will be posted at Nuclear Power Corporation
of India Limited, Madras Atomic Power Station, Kalpakkam to fill its vacancies. However,
they are liable to serve in any part of India and liable to transfer from one unit to another, as
may be required in the interest of the Corporation.

T BT ATETH
(dafe afdig / dsnfes
[ETIH-SP")

MODE OF
SELECTION

(Stipendiary Trainee/
Scientific Assistant-B””)

1. Tg7, foRad uien SR HefpIR WR SATeTRd 81T |
The Selection will be based on Written Examination and Interview.

2. I8 2 MR H 200 T8 &b 811, T & 917-1 H SRISH, WM 914 TAT AT AR H 100
W51 BT SR ANT-1| H e farermaii 4 100 951 B |
There will be 2 PARTS consists of 200 questions out of which PART-I- 100 questions
will be from English, General Knowledge and quantitative aptitude and PART-II -100

questions from respective disciplines.
3. UWeTT &1 @1afYy 3§ 81 | The duration of Examination will be 3 hours.

4. IAF FEl IR & foIg 03 3 Ay ST iR & Teld SR & fofg 01 i BHIeT ST |
IR 00 37 |
03 Marks to be awarded for each correct answer and 01 mark to be deducted for each
incorrect answer. Unattended 00 marks.

5. Argdn A foaRad udlen # Il 89 & fo M= a1 (3FRIER) & foy 40% 3w 3R
ST SR / G S STy / 377 s a7 & fo1q 30 % 3fep, =aH 3idh BT | fihv o1,
HIETHR B G IV AR TEAT BT 8T JeTT ST | bR o forg gerrr, ferRae avien
T ITH B aTel R @ T W R 2, Af RiwaT 31 e 9 9fd 1 9§ «ifds
TE BIF AMRY |
Qualifying Standards; The cut of marks to pass the Written Examination shall be for
General category (UR) is 40% and SC/ST/OBC is 30%. However all passed candidates
will not be called for Interview. Calling for Interview depend upon the number of

candidates qualifying in written examination but should not exceed 5 times the number
of vacancies notified.

6. EPHR Hae U FAMT It & forg e foram smem aiiR 7 {3 forRaa aten # Siiof
ot s & |
The Interview will be conducted for such shortlisted candidates only and not for all
candidates who passed the Written Examination.

7. 50% foiRaa ol 3R 50% HEhR § UTH 3fdhl & ATER TR i A1 HHgd! TR B
ST |
The final merit list will be prepared based on the scores obtained in Written Examination
50% and Interview 50%.

8. RTEN) P FRAT H, YT HAG! H A eI B & e H [Hifhd ATES B Urer
[ERIRSINIIES
In the event of a tie, the following criteria shall be adopted in sequence for deciding
position in Merit List:

1) forRae a¥ien ® S 3ie T Ty areferal ol A shapell # S I ferm S |
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List.

Candidates who scored higher marks in Written Examination to be placed higher on
the Merit List.

9. =g gffey o1 oty sifem & 1

The Selection Committee decision is final.
10.37afT & AT AT H Hlte I SR BT S AR T G AR A & a1 R
T Y TG AT R |
A wait list containing equal number of candidates shall be prepared and the validity is for
one year only after notifying select list.

2) forRad wlenn o &9 THRITS i UM Py FwIfERl &l Jrarar oyl 4 97 Wi e
ST |
Candidates who scored lower negative marks in Written Examination to be placed
higher on the Merit List.

3) et fawdl (WrT/ds-2) | = 3fd U 6y rwaffri 1 araar vagEl | € WM
[ERIS I
Candidates who scored higher marks in Technical Subjects (Part/section-2) to be
placed higher on the Merit List.

4) WRT-1 5 I 3fe T fohy SrafSral 1 At A 5 S I 3 ST |
Candidates who scored higher in Part-1 to be placed higher on the Merit List.

5) 3ia o, f5 araferal ot o faifdr ugel 81, S Iy shage! § S I o S |

Finally, candidates whose Date of Birth is earlier to be placed higher on the Merit

e %.03) IS e/l (JRe widers)

POST SL.NO.3) SCIENTIFIC ASSISTANT /C (SAFETY SUPERVISOR)

9&1 ®1 §e ¥.- 01(3MRIE™) TOTAL NO. OF POST - 01 NO. (UR)
T Jih il (dIsT-s) Category Legend

Jih T (eloT=s) Legend

3T UR

SMR&T Unreserved

g gq 3iférs 3rgar EDUCATIONAL QUALIFICATION FOR THE POST :

in any branch with minimum 60% marks from
the Institutes recognized by State Board of
Technical Education.

3R and

IR AHR B Th-1DbI RIe §RT AT U8
TR & T HRET FATE T 3R 37 TR
7e1 freene (SITHUTaTasns), 57 Harerd
P AT BERI & WM (YA AT &
5T HRAM (AIRYSASNS) W Aenfires wRem § v&
AT BT qUibITd fSPHT |

One year full time Diploma in Industrial
Safety from Central Labour Institute (CLI) or
Regional Labour Institutes ((RLIs) under
DGFASLI, Ministry of Labour or Institutes
recognized by State Board of Technical
Education.

%.4. g Tl B 4. Afdrep s IrgvE
S.No. Post No. of post Educational Qualification Experience
1. | I wemEs/RR 01 T WRGR BT dhId! N6l gRT AT TH | ifat # fegmT ar &
GAGIRTEED) HRITI A =ATH 60% 37T &b A1 5 M vy | & 919 Yaaw IR a1 o
Scientific Assistant/C #H Aftif3rat # <A A1el BT quicbTiere fSgT | 3TN 31 |
(Safety Supervisor) Three years full time Diploma in Engineering | Minimum four years of

industrial experience after
obtaining Diploma in
Engineering.

g SEE e J3mer,
HRA ARPR §RT rgAlfed /
ARIAT U QI R BTG

SHTOT BT FHTIOTT R BT IR
I FRARGAT R E |

To prove
approved/recognized by
Government of India,
Ministry of Human

Resource Development, the
onus of proof rests with
candidates only.
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foeRYT DETAILS

JsTfore AeTad/~Y (Fvel wiaers) SCIENTIFIC ASSISTANT/C (SAFETY SUPERVISOR)

3 Age

fadid: 11/07/2019 H130 a9 30 years as on 11.07.2019.

NfIHaH IR AWFT H ge
Relaxation in
Maximum Age Limit

JUTPIE (ol 3§ TEcl A o] HaRd AR HHAR 8 [hm0 3 MeiRd S= 311 AT o7 T8l 8r |
Upper age limit as prescribed in the advertisement shall not be applicable to regular employees
already serving in NPCIL.

ST <2 WeffOTeh I AT 3] BT YRR | Pl P& 81 81 3R 98 S5 U8 & oY MaTH
ITAAT & ATAR B |

Note: There will be No relaxation in the Educational Qualification and percentage of marks
and they shall be as per the eligibility requirement for their post.

EIGRER]

37l B Tgfal
Syllabus

Scheme of Marks

1. =, foRaa o<ien 3i/a1 AeichR Ox anenlRd gn |
The Selection will be based on Written Examination and/or Interview.

2. I 2 MITH 200 UM & B, FORas & W7-1 7 SIISHl, AT S 2T AT AT ¥ 100 U3
B 3R RT-11 H Adhitant fawal | 100 U8 817 |
There will be 2 PARTS consists of 200 questions out of which PART-I- 100 questions will
be from English, General Knowledge and quantitative aptitude and PART-II -100 questions
from Technical Subjects.

3. Ulen o1 31afdy 3 € 81T | The duration of Examination will be 3 hours.

4. JAP eI IR & forg 03 3iep 3T ST 3R Jieh el IR & 1Y 01 3 BIT ST | SRIRT
00 3 |
03 Marks to be awarded for each correct answer and 01 mark to be deducted for each
incorrect answer. Unattended 00 marks.

5. rr w9 foRaa oden # I<vl 819 & forg AMy a3 (SFRME) & T 40% =g 3id
BT | TR i, et R = | S<0T Il &l 81 Jerral SITQ | [IechR & foIg gerr,
foRae ale  TadT UTH AR aTel SRt Y e W R 2, oifts Riveat o0t dwean & dfg
AT 9 A T B AR |
Qualifying Standards; The cut of marks to pass the Written Examination shall be for
General category (UR) is 40%. However, all passed candidates will not be called for
Interview. Calling for Interview depend upon the number of candidates qualifying in written
examination but should not exceed 5 times the number of vacancies.

6. ARIhR hacl W TIf~a 1At & foru smafora forar siroem 3iR =1 fop faRad aienm & <ol
[ IR 2 |

The Interview will be conducted for such shortlisted candidates only and not for all

candidates who passed the Written Examination.

7. SE) Bl AT H, WEHR g ATl hAgal H I FERo S+ &q orgpd d fFaifed

MG S BT YT (a1 SIgm:-

In the event of a tie, the following criteria shall be adopted in sequence for deciding position

in Merit List for Interview:

1) foRad aten 9 S 3fe T8 b T 31+l T AT oyl H ¢ AT a1 ST |
Candidates who scored higher marks in Written Examination to be placed higher on the
Merit List.

2) foRed ater # &8 THRTHS 3id UTH fhY SISt 1 Iaar A 3§ S I a1 SITg|
Candidates who scored lower negative marks in Written Examination to be placed
higher on the Merit List.

3) TP [l (IF1/Es-2) H = 3id U Y Il o avaar sl 4 S99 I
ST |
Candidates who scored higher marks in Technical Subjects (Part/section-2) to be placed
higher on the Merit List.

4) 9TT-19 37 31 U 6y iR ol Arardt sagEl H S I a1 Sme |
Candidates who scored higher in Part-1 to be placed higher on the Merit List.

5) 3 #, R sl o1 o Ay wgel 81, 978 AIadl A § S AT {1 S |
Finally, candidates whose Date of Birth is earlier to be placed higher on the Merit List.

8. g AfAfT &7 fofa @iftFT & | The Selection Committee decision is final.

9. JARIFEAT &b FHT T H FHeN FAT AR BT TG 3R 9+ Feit SIGfad d & 18 Rt U
Ty T ILATE |

A wait list containing equal number of candidates shall be prepared and the validity is for
one year only after notifying select list.
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WAl o aBT

Mode of recruitment

AT HIETHR o TRITIAT bl = il b forq ferRRay uxlern | UTH afepi uR R fobam Siroe |
Marks scored in written examination will be considered for short listing of candidates for
personal interview.

IRHIT ARTHR H MR TR 3T T3 817 |

Final selection will be based on personal interview.

FoHTd o (freeye)) & forg I8 ug @ ygam T8 2 |
The post is not identified for Persons With bench marked Disability (PWD).

3R 3T ™
Grade, Pay Band,

Grade Pay and other
allowances

heTa RAfaet Tar (FRNed ad+) FrRATe, 2016 & AR 77 Bald a0 AR & I Hfgdd WX 7
# 9faf¥ 997 244,900/~ (3R FT FATEen & SIAR FHI-F9T W JAT WG 310 1l oI Fo1d
HETS WlT, d1et RIeq WerIdl, Seu 9ed! (B Aferey), Fa7 wdr, Bfda St @) afofd,
HER 9 B afgfd, Rifecrer ggran, W aRagT w=i, gars <1, IRAR e, ey
Jiaem ) uR IR FErID/A 6 g U= e B o e a1 Se | d v ay 3l iy &
foro gRten w1 /2R iR alRdien 3rafSy & o e TqT+ IR ug | TRieRT fhar SIe |

To be considered for appointment to the post of Scientific Assistant/C in the entry pay of
% 44900/- in the Pay Matrix Level 7 of 7" Central Pay Commission Pay as per Central Civil
Services (Revised Pay) Rules 2016 (plus other allowances like Central Dearness Allowance,
Children Education Assistance, Canteen subsidy, Site Allowance, Cable TV reimbursement,
News Paper reimbursement, Medical Assistance, Site Conveyance Allowance, Washing
Allowance, Family Accommodation, School facility etc. as admissible from time to time as per
Corporation Rules). He/She will be on probation for a period of one year and shall be
confirmed in the post on successful completion of the probationary period.

AR
Transfer:

59 fagnu & fawg wafd AwfEl & YfGaR diar SR 3t $f$a1 fafics, qam u=HTY]
fIsTeler, Bt &1 RRAAT ST 9 & forg d=ma fevar sremm | 5=, e fq 9 S e
B, WA o [T off AT 3 1 B b g SR 81 3R U TS A GER abls H MR & foy
SRITEMN |

Candidates selected against this advertisement will be posted at Nuclear Power Corporation of
India Limited, Madras Atomic Power Station, Kalpakkam to fill its vacancies. However, they
are liable to serve in any part of India and liable to transfer from one unit to another, as may be
required in the interest of the Corporation.

3Mded A BX HOW TO APPLY

1. MG Hae - IR & WdR fHg gl | &= 27/06/2019 (10:00 o) F 11/07/2019 (17:00 %) TH AT e

1 R ge A |

Applications will be accepted ON-LINE ONLY. The facility of online application will be opened from 27.06.2019
(10:00 hrs.) to 11.07.2019 (17:00 hrs.).

2. AT B ST TR &g www.npcil.nic.in 3R www .npcilcareers.co.in JERATSE <X | FRAIT PI SART JIATSE P BIHUST
W "HY IS BN AP W e R g I Y Sl Bl e &1 Aeig &1 Il © |

For online submission of application, please visit the website www.npcil.nic.in and

www.npcilcareers.co.in.

Candidates are advised to read instructions given on home page of our website by clicking the option “How to apply”.

3. TP Ug & oIy $ad U 1 e Wierd & | i awaedl g 4 a1fde ug 2 3ded w-1 &b foly 329 © I, IS Us 8q

ITST-3TeTT IS SATers & BT ey | B Y, 93t uel & forv v &1 o7 9 faRaa usern smaiforg &t < Il & |

Only one application is acceptable for one post.

If candidate wishes to apply for more than one post, separate

application should be submitted online for each post. However, Written Examination may be conducted on the same

day for all the posts.

4. it o1 aifaw fastie @t wrehler fopy f3mT vgel 9 ) SifHaTs T S ¥R &) Hars < S & |

Candidates are advised to submit the ON-LINE application well in advance without waiting for the Closing Date.

5. AT BT Had JITsC UR T Y 3fTelTs e U5 §RT &1 de B2 |

A Candidate has to apply through online application form provided on the website only.

6. feAT®: 27/06/2019 (10:00 IS F 11/07/2019 (17:00 IY) TH ITATSE IR IMTATS ATAS SUTL] I3 |
The online application form will be available on the website from 27.06.2019 (10:00 Hrs.) to 11.07.2019 (17:00 Hrs).

7. SIS e HfshaT BT YRT B AR e AT YT $A b oy T FATd Famd (S 7ed1 faavor, srgwa faaxon,
TSI 3feh, ¥l U, WP AT W1 ATMT) DI WRAT AR & | AT, Sielg AAeT B P Ugel Yl a1 Bl
IR g P o7 e ! &1 Aerlg <1 S # |

It is mandatory to input all the relevant information (such as qualification details, experience details, percentage marks,
email address, contact mobile number etc.) to complete the online application process and get the Application number.
Therefore, applicants are advised to keep such information ready before applying online.
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8. SIS TS B A U8l SITIAT Bl STYST FIed H SOha! i 7 e SHTR T AT H H | HH 125 x 165 fraiat (4.4
x 5.8 AEIHIER) BT ST BRI SR SdISH 9Reg # 206a 3 7 AT SAHR TAT SAM H HH A B4 125 x 80 ForaRiet (4.4 x 2.9
AEHIER) F1 ST TRER DI Th A1 2 | SGING (Tdlies) BRMIH $I 9% 13 (3rsfie &1$) W fad (fie) fear
ST 3R F91 94 &R gford BRI & 3mded $f 8 faRkad ulen / awar/arerd wen (Sief ff Jn 8))/wer R (afs o]
21 # argafcr <t st |
Before applying online candidate should scan his / her photograph in JPG format, of size not more than S0KB and a
minimum of 125 x 165 pixels (4.4 x 5.8 in cm) in dimensions and signature in JPG format of size not more than
20KB and a minimum of 125 x 80 pixels (4.4 x 2.9 cm) in dimensions. The photograph uploaded will be printed on
the Admit Card and only the applicant whose photograph is printed on the Admit Card will be allowed to take up the
Written Examination/ Trade/ Skill Test (wherever applicable)/ Interview (if applicable).

9. IS Uiy ufshar A fArefarRaa a=or g :
The Online registration process consist of following steps:

a. TRU-1: QU1 G AT O TH, ST, S07, $Hd, U dargd G, @i e ofR o ge faavvr, afs arp e &
TSI BT WR B SATTIHIT & | 3 BRI b Fheldgdd FHIH IR, AdaH $ $He IR U Alehd feres Aot fam Sme |
ofipRo ?@ E‘T‘T{/ETQ ﬁ:eg I Apply=>O0nline Registration X % P |
Step 1: The applicant is required to furnish all basic information such as Name, Date of Birth, Category, Email,
Contact mobile number, PWD details and other exemption details, if applicable. On successful completion of this
stage, activation link is sent to applicant's email. Click on Apply=>Online Registration from the top/left menu
for Registration.

b. TARUI-2: TACD DI TARU-1 H GS{IhROT RT B & g8 $-Hel & HIEH A UTH AfhI0T {7 WR G Bl gU @il a1 |l
B B ATRIDHATE |

Step 2: The applicant is required to activate the account by clicking on the activation link received through email
after completing Registration in Step 1.

c. TRUL3: 3 AfhIdT & Thel FHIYE TR eI H e B & AU 1Rl 1= T 39 s <! 3R yrgds &1 YT
PP AT ST PR AP © | 59 RN 4 IS D DI AT e Fe<, BT 3o AT BIS 81 A, AT BT Yo7 =y 4=+ b
SIRIHAE |
Step 3: On successful completion of this activation, candidates can login using their login id and password
for apply online. In this step the applicant is required to fill in all details of his Educational Qualifications, Work
Experience if any etc.

I8 U IgINIY TR1 8, JATAGD Bl deIHI dRVT S A a1 bl YA B UR E1 3Tel IRUN IR S Bl AT Fefcdt
2 | 37 RO BT 3T 39 UBK B:-

This is a multistage step where applicant is allowed to go to next stage only on entering the information required for
current stage. The sequence of stages are as follows:

i.  efdre argd Educational Qualifications
ii. @1 3rgWd Work Experience
iii.  fRHII fdaRUT Personal Details
iv. BHEIfUH, SKER 3ars &) Upload Photo, Signature

v.  37dST YA $X Submit Application

10. (YIS AT F= (Apply > Apply Online) TR SWRRH =RV &I folds & | 3MASdH Bl A&MF edl (“Educational
Qualifications”) ol WR @@ PRI U YH BT AT | VP IR ol Bl YT B &1 3Tl TR AT BRI AFHT (“Work
Experience™) B! A BT ¥R+ & oy Iuae a1 SIQ | G| =01 | Hafea |t el &1 ufaf &7 & 915 e ®
TOF & ferel W1 H “|T TAT 3Tel IRV B AN 91 (“Save and Proceed to Next Step”) faded &1 SUANT R Fadhd &, Sif
TIHAM =ROT H YIRS Farsl Bl 6 ST 3R FTel TROT DI W & ol WieT < | 3T IR0T 37GTS -1 9 (Apply
Online menu (Apply=»Apply Online) ¥ f&T T foTdhs T ITATT HF W WicT ST FhaT & | “Hg AT 37Tl TROT 8 AN g1
(Save and Proceed to Next Step) faded &1 SUANT & fhedt W} =07 # Fa1ai ®I A fHAT ST AHAT 8 | 3MdGd §RT “3AdaH
TR BY” (Submit Application) TRUT TR TET B 3MaGd gRT U &+ it &1 vy (319 fe@mn Siem | g9 &) A
3TTaee BT gd TRVN 4 TR Bt ol faRor 1 Henfe =1 31 1Ak & | Al sdad a4 © o ufafa wit o |el 8,
a1 “3TTIE IR HY” (Submit Application) fIHe BT TR B ATdET TR HY AhdT / el © | HUIT TE €99 & b U IR
MG IR B F 1S MG FRT < 7S a1 3 fueft aRaei= w1 Y argafay = anft | anmdes oRgd 3371 & 918 adew
HEHT ATYIT | I/ BTl TRIE0T/THTOTIS HATI HfehdT H IURRIT Bt W93 Gfsrd (FiCs) NI o &1 STawaaha 2 |

The links for the above stages are available on Apply Online menu (Apply=>Apply Online). The applicant should start
by clicking on the '""Educational Qualifications' link. Once information is saved, the next stage i.e. Work Experience
will be made available for filling up the information. On entering of all the information related to current stage, the
applicant can use "'Save and Proceed to Next Step' option at the bottom of form which will save the information
entered in current stage and opens the next stage for filling. The next stage can also be opened using link provided
in Apply Online menu (Apply=>Apply Online). The information at any stage can be saved using the '"Save and
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Proceed to Next Step'' option. Once the applicant reaches '"Submit Application' stage, a draft of all the information
entered by the applicant will be shown. At this point the applicant is allowed to modify any details entered in earlier
stages. If applicant is sure that all the information entered is correct, he/she can submit the application using ''Submit
Application" option. Please note that the Applicant will not be allowed to make any changes in the information
furnished once he/she submits the Application. After submission of application, an Application no. will be
generated. The printed application is required to be brought at the time of attending Trade/Skill Test/Certificate
verification process.

11. I9YH AR ARV HI QU1 HA & T1 & i fedt ot ue 3 sifens snaes ufshan Ui kit © |
The Online Application Process for any of the post advertised is complete only after all the above-mentioned
applicable steps are complete.

12. 3mae fRURT &1 anwaeft gRT AT 37 & a1 “armae fRURT fadea (Apply> Application Status) &1 SUART & <@ A & |
Application Status can be seen by the candidate using "Application Status option" (Apply=>Application Status) after
Login.

13. SielTe fde To= H <1 TS Fa1 &b MR R & IRf® Gdien enfl | gafoy gg ware <1 9wl € & sffFeirs smdes yus 4
[T [a=o1 1 AT A 3R FET T A 9w fHar Sy |
Initial screening is primarily based on the information provided in the online application form. It is, therefore, strongly
advised that all the details should be carefully and correctly entered in online application form.

14, JMASH BT 3TATST YSIHROT & FHI SERYT (JAUANST) HI 7Y whe B MY FRIER AR BRMTH BT TR G B
HETIHATE |
Applicants are required to keep the scanned signature and photograph ready for uploading at the time of online
registration.

15. Fa1 e < f 99 TierR iR Branfas & a7 «siers siaes ya= & WaR Tal {61 SITe |
Please note that the 'Online Application Form' without valid signature and photograph will not be accepted.

JoHE feariTe Bq A e

General guidelines for Persons With Benchmark Disabilities :

a)

foTeaTen &1 WA Using a scribe:

T3 faaaiv sl oiiR forefl et vl wu 9 foraw @t 71fa 7 ufige w9 & gaifad sraferl, i SfeRaa dwmeil &
3Tl TET & SR ST AT WR 310 ¥ & forgmiaTetl / arads &1 SUANT o) |ahd & | Yt 9t Aell 3 Siet forgmiaren
(TH1EE) / arads (JreX) BT STANT a1 St 2, ast Fuifhd fras o gh:-
The visually impaired candidates and candidates whose writing speed is adversely affected permanently for any reason
can use their own Scribe / Reader at their cost during the examination, subject to limits as mentioned below. In all such
cases where a Scribe / Reader is used, the following rules will apply:
6] foRaTaTett / arad AT IuAel B aTe arel JIRIEAT Bl fAffaa w_1 gai foraiaretr / araes aion 9= b1
BRI 95 §AR] de¥TsC ¥ SUAE © |
The candidate if intend to avail Scribe / Reader Service, must bring Scribe Declaration Form duly filled and to
be submitted to the Invigilator. The Form is available in our website.
(ii) IRAFRAT BT Tt e BT ST UR STIHT-319HT ¥ BT fIGaTelT / aTaIdh BT Tee HRAT I |
The candidates will have to arrange his / her own Scribe / Reader at his / her own cost.
(i)  rwIferal gRT vy fpy Y foremaren / arad, wier &1 angef T8 291 ARy |
The Scribe / Reader arranged by the candidates should not be a candidate for the examination.
(iv) yfehar & foedt oft a1 § SR BT SHET YU S U YR8l & Torg anredf ofR fora=iarett / arares <11 @t S1iferdr &t
RE B S |

If violation of the above is detected at any stage of the process, candidature for Examination of both the
candidates and the Scribe / Reader will be cancelled.

v) e et v foramaren / aras &1 S B arel ga w1l & g foramiaret / arees 72 81 9ad € |
A person acting as a Scribe / Reader for one candidate cannot be a Scribe / Reader for another candidate.

(vi) foramraTen / arass &1 e ot ue v et e & fim g anfy |
The Scribe / Reader should be from an academic stream different from that stream prescribed for the post.

(vii)  fore=arer / araed @1 arelt gRT AT T SR B Bvaed / el el B Ay |
The Scribe / Reader should not interfere / correct the answer given by the candidate.

(viii)  foRa=TaTeT/aTa®d o SR IAT IR [ I I AS S Bl feTaaTer/arad qRT BRa & G B &b foy
SISl e ferararen/dred SH1 1 S ae-agar ol 8N | g9k 3N, 3R d1¢ H I8 Ul =l fob fb=i 4t
YIIAT ATFES B YfT 7 fbU S R a1 w1 fur R frRad usien & aRemd o e Ay {97 srdes @1 srafer &
EaEISIE

Both the candidates as well as Scribe / Reader will have to give a suitable undertaking confirming that the
Scribe / Reader fulfils all the stipulated eligibility criteria for a Scribe / Reader as mentioned above. Further, in
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b)

c)

case, it later transpires that he / she did not fulfil any laid down eligibility criteria or suppressed material facts,
the candidature of the applicant will stand cancelled, irrespective of the result of the written examination.

(ix) RIS BT &R HeT & fog 20 e &1 UiIqRe W9 AT 34T JAT GI1d & T fa=iaran/arad o1 SR HR drel
AT aTa B |
Those candidates using a Scribe / Reader shall be eligible for compensatory time of 20 Minutes for every hour
of the examination or as otherwise advised.

Ry fe=iv aneff Orthopedically impaired candidates:

- B Frerhar ok wrf freres (o) &1 dM1 & &1 I 9 g9ifdd JRasp1g vermard (A9 40%
STRITHAT) @1 VIR 3 fory &% HeT & forg 20 e &1 uRrqRe a7 a1 sraem e geima v orgAfa & s |

A Compensatory time of 20 minutes per hour or otherwise as advised shall be permitted for the candidates with
locomotors disability and cerebral palsy where dominant (Writing) extremity is affected to the extent of slowing the
performance of function (Minimum of 40 % impairment).

FRIfIT BT FETIS IUHRVT S $10T A A BT ITINT B B1 IFART B | TR T2 DI AIEH HIH W T Ieid fopa
ST A2 SR /gl 81 & od IR | a1y aR& o (Feagete), el SRUTY (AIaTSd BI) 31 S Selag 1+1d |re] &
AR TET ¥ |

The candidates are allowed to use assistive devices like Hearing Aids etc. But the same need to be mentioned at the time

of filling the application form and are subject to approval. However electronic devices such as Calculators, Mobile
Phones etc are not allowed.

it feregin anedt Visually impaired candidates:

Tl BT8R Hel & g 20 e &1 RS T9y AT =941 JAT JeId & oY Y i spalfpi (F9-9-99 40%
Frerh I U B |

Visually impaired candidates (who suffer from not less than 40 % of disability) will be eligible for compensatory time of
20 minutes for every hour or otherwise as advised for the examination.

S i arwafdrl &1 ol Fs # SFFHIG 817 R ATAC W ATE1 S el WIe, 51901 A, B §¥ FER SUS B A
®1 3T BT | Al aR&ITa (Seagele), Id GRUTY (HIaTgd BI) 3N1fS S Seldg i< ATEH| &l AT 781 2 |
Visually Impaired candidates may allowed to bring permissible Assistive Devices such as Braille Slate, Hearing Aids,

Low Vision Assistance Devices subject to approval at the Centre. However electronic devices such as Calculators,
Mobile Phones etc. are not allowed.

TN Y AT ¥Td 3iR E
GENERAL CONDITIONS AND INFORMATION FOR CANDIDATES

el AR AR & A o I & |
Only Indian Nationals are eligible to apply.

SATTATST ATIET TR DR A U8, JWITAT BT g G B=A1 81N 1S ATTeATeT =TI § TBIRIT P AR Ay, Lerores
BT, BT JFTHE 3R I ATTLIBATA A HfIT FHT IT=aT ATTE Sl Bl GRT B © | R W4T UT3 781 © ql, 9l JishaT b
TRl At =01 A ST STRARAT & Bl S | SR 1wy, = Ushar d uTal & A1 91€ H Y YISl & (& iy Aes bl
QRT TET DR & AT ST AR RE BT ST 3R 3R Fg<h Y 7 & 1 997 Pis Garam A1 &yl & Jar-|qHne &l S |
Before submitting the online application form, the candidate must ensure that he/she fulfills all the required eligibility
criteria for the post for which he/she is applying as detailed for the respective post. If the candidate is not eligible,
his/her candidature will be cancelled at any stage of the recruitment process. If the candidate qualifies in the selection
process and subsequently, it is found that he / she does not fulfill the eligibility criteria, his / her candidature will be
cancelled and if appointed, services will be terminated without any notice or compensation.

SAfHTH MY AT BT o1 B (IS (Fe-3iw) f3=id: 11/07/2019 2 |
The cut off date for reckoning the Maximum Age Limit is 11.07.2019.

faanfya Ritwa smifim 2 oiR sawadard & srgaR Rafia 81 wadr 2 | e 3 gfua Rt Rl & v § o+ @ g
BIF TR AT 9RO &1t/ 8T 2 e &1 g o forg 7 &1 @ls I 781 & |

The vacancies advertised are provisional and may vary as per requirements. In case, the vacancy position indicated in
the Advertisement is reduced to any number or even to nil, Corporation is not liable to compensate the applicant for any
consequential damage/loss.

Rt BT - A IR DR Bl AN &1 b Ugel A B 376 gRIen H Il 3N BT <13 | ASeh Uil H SR
BY 3Rt frToh uROI SffF - STS T SIS TR B 1 $ifH &7 T ey &1 fopg g &, =y =1t &1 |
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Candidates must have already passed the qualifying examination as on the last date of submission of online application.
Candidates who have appeared for the qualifying examination but whose results are not declared by the crucial last date
for submitting online application, are not eligible.

6. Ryt FuR SferRad faemsii 1= 81 f=R fhar S | SWh & FAged dis Wi ureash+/ faensii 1= fam 721 favar sme |

Only the mentioned disciplines will be considered. Any Course/Disciplines with equivalence to the mentioned will not
be considered.

7. RA WRPR, A A BRI HATAT GIRT A/ HIAT AT DT R9g B G5 THIV BT G114, AT iR 8 R T |

To prove approved/recognized by Government of India, Ministry of Human Resource Development, the onus of proof
rests with candidates only.

8. WA 3MR gRid FEATY i AR Plerd H FCId i TR AT BT & IS BT & IIEIV: 49.9% Bl 50% & w9 4
QUIiTeRa TE1 fohaT ST AR (3AT) 59.9% BT 60% P 4 H YuIifchal Te! [T ST a1 |
Exact percentage of marks only should be mentioned in Graduation and Professional Qualification percentage of marks

column e.g. 49.9% and the same should NOT be rounded off to 50% (or) 59.9% and the same should NOT be rounded
off to 60%.

9. JAMASH Bl SIUSH UIHY H 50T A 7 37D MHR TAT MM H FHH | BH 125 x 165 TARIA (4.4 x 5.8 HEHIER) BT ETA Bl
YT BIATFRIS BT Th B IGRY (ATATS) BT 7 | SEIRG (ITAIS) BT B 439 5 (3refie &18) w gfea (file)
T TG SfR e 93 IR fod BTRARIE & Aded Bl 8l foiRRad axter 7 srgafcr < St |

Applicants must upload their scanned copy of recent photograph in the JPG format, of size not more than 50KB and a
minimum of 125 x 165 pixels (4.4 x 5.8 in cm) in dimensions. The photo uploaded will be printed on the Admit Card
and only the applicant whose photo is printed on the Admit Card will be allowed to take up the Written Examination.

10. 3ATASSH BI STUIST TReY H 2041 A 7 TP SMHR TAT SRATT H HH A BH 125 x 80 AR (4.4 x 2.9 ASHIER) BT AUAT TKIER
DI W THT B IERT (TATS) FRATE |
Applicants must also upload their scanned signature in JPG format of size not more than 20KB and a minimum of 125 x
80 pixels (4.4 x 2.9 cm) in dimensions.

11. Ta ¥, SfaRea 9w ug aufey w3 & fov fuiRe 8, afea &) smawredr & R ) 7 & faeft ff sors an
WR/faeer & fHedt ff e wR a1 B F1 I 2 |

Presently, all mentioned posts are identified for MAPS Site but carries with it liability to serve in any of the Units of the
Corporation or at any place in India/abroad depending upon the requirement of the Corporation.

12. d991% fRaaire swafdl & forg <gmam v 40% & | faeaiwrar 3t Su-2oft &1 e fan S g | J9wrd faegivroe
IR & URT G §RT $9 3MMeY & ol SR YHI0M9S g1 =12 / f9 R WReR & fafeben sreflers/ g fafbedn
HferepTY/ Rifebearera o1 T gRT HfeveRd eI+ =1fey |
The minimum disability in case of PWBDs candidates is 40%. Sub-category of disability is to be indicated. The PwBDs

candidates shall possess a Certificate to this effect issued by the Board/countersigned by the Medical
Superintendent/Chief Medical Officer/Head of Hospital of Government.

13. g S/ g S S/ o s avf / a9 faegime soft & e a4t sl 1 gearos & foy FaiRa
" AXBR' YIReY H U JHTOH SIRT R b fofg UTfireped Aerd UTfA Rl A STl SHT0Ta3 &1 el &b A1 -31e T -SguHTior Uiy
TR BT 2 | 31 s ot ymmore, Fared av (S oRR) / IR Fared av (-3 odR) B R & ar 7 SRid w0 9
IeRI P 1Y BTl DI ARG BT BT 8 | (HRA ARBR BT (GG P JFAR REV & oIy daret “IR Falerd o we” (A~
B IR HI) BT IHIUGH dTel 37 s a3f apaferi €1 ar 81) |
All candidates belonging to SC/ST/OBC/PwBDs category shall produce self attested copy of the Caste Certificate in the
prescribed 'Central Government' format from the Competent Authority empowered to issue such certificate along with
originals for verification. OBC Certificate shall be of a recent date with suitable mention about Creamy layer / Non —
Creamy layer status. (OBC candidates with certificate having the "Non-Creamy Layer Clause" only will be eligible for
reservation as per Government of India guidelines).

14, I AR §RT STIRY/SI ST JH10T93 6T G109+ iR 1= ST BT [eTa & Jei arwiefl 1 Fgfn srfod w2 |
IR IURITh FATIT ¥ 1T §RT YA ST / g 5 et/ 34 fUres o (IR aied a3) / d9mh faagimem soft &
B BT ST4T 3R 31 IATIAT BT U ST WX 4T HIS BRI AT Teeblel SHD! AT FHH B & ST | U $[ST FH1079301 /
ST BT TRGNT B 31T & faag Fifera QT SITell HRATS B BT TSR i Juidig el & I R © |
The candidate's appointment will remain provisional subject to caste/tribe certificates being verified from appropriate
authorities and verification of other testimonials. The candidate's services will be liable to be terminated forthwith
without assigning any reason in case the above verification reveals that his/her claim for belonging to SC/ST/OBC
(NCL)/PwBD category and other testimonials is found false. The NPCIL also reserves its right to take such further
action against the candidate, as it may deem proper, for production of such a false caste certificate / testimonials.
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15. 3MfIH w9 F BASR I3 B GRETT f&HTH: 19/01/2019 BT HIHS TAT TRIETT FAURT & M TH.H.36039/1/2019 & AFAR
Bl WA IR / B1ffe J1 TRIer aumT & gRT FeiRd vy (wide) d e Iiffiert & gRT STRI 317 3R aR™ufRy
THTOTIS B IR IR B 3METh B0 A HASIR 31 & ST TR BT o UTH 5 ST Fahan © |

The definition of Economically Weaker Sections shall be as per the DoPT Order F.No.36039/1/2019 dated 19.01.2019.
The benefit of reservations under EWSs can be availed only upon production of an Income and Asset Certificate issued
by a Competent Authority in the format prescribed by GOI/DoPT.

16. 3T AT §RT 31T AT IRFTRT TATUTH BT FATIH 6 A AT 3NTH Y | HASR a1 &b i FYRh i @l iR
IR AT A AP WY A HHAGIR 3 P B4 BT &TaT Tbell / 3G U ST W ST BIg BRI Acchlel ST AdT FHH DR
1 ST IR Tl / 3T THIOTS B I $ o IR S wfedr & qragmi & Sfaiid ukige 991d STel =7 U=t 3rret!
HRATE Bl S |
The appointment under EWSs is provisional and is subject to the Income and asset certificate being verified through the
proper channels and if the verification reveals that the claim to belong to EWS is fake/false the services will be
terminated forthwith without assigning any further reasons and without prejudice to such further action as may be taken
under the provisions of the Indian Penal Code for production of fake/false certificate.

17. GERI / DRIl TIET0T / JHT0IS FT9 / FEDR (el =D ABD &g @F]) b FHY TTelTg de BT 8ls Hiul &b
|11 -|1 FEifehd SRSl (AT Bg I AR 31fera (ReT1s) g W@-3rguHTind ufr) &1 aaJaR Uvdd BT AT &

The following documents (original for verification and a self attested copy for record) along with the hard copy of the
Online Application are required to be produced at time of Trade/ Skill Test/ Certificate verification / Interview
(applicable for SAs only) accordingly:-

TS - AT AR &I 0T ST AR T ST B (oY FHIIT THIOIS AR FHIBd b /AT il (FRex/aw)|
If gATOTTS / Sy vt a1 af¥rslt 7 721 € 1, 2w a1 3i¥sit # srgarfad SrgyHid Ukt 1 uRgd ST © | 9 ey / 9y
P B BT IR HRATS |

Certificate — Educational Qualification and Technical Qualification as applicable supported by consolidated mark sheet/
all mark sheets (Semesters/Years) and Certificates. If the Certificates/ Mark Sheets are not in Hindi or English, a
translated attested copy in Hindi or English to be submitted. Mark Sheets of all the Semester / year to be submitted.

AT FATITAH -~ (1) 2 TY H B BT SeRTD RIS HRRAT (JAMSTIRNS) TISIHH DI a1 & gary (faem) & fofg urewmH
JATH B & I8 B A HH U ATl I ST gHd BT 1R |

Experience Certificate — (i) For Trades (Disciplines) for which the duration of the ITI Course is less than 2 years, the
candidates shall have atleast one year relevant working experience after completion of the course.

(it) ISP FETIH/ A &Y - 4 AT BT IFHI FHIOIS 841 11T |

(i1) For Scientific Assistant/C — The experience certificate shall be for 4 years.

a.  YHIUYH - ST (ATeafies faened Bre- & JHT0IS (VHgaUad) / ATefid femerd JHmom (THUET))
Certificate - Date of Birth ( SSLC/ SSC)

b. THEIUYH - IF AEARTS JATGH (TATHAT - 10+2) AT ST bl g 1+ HI Jarmeld 2 ATda fhy g |
Certificate — HSC (10+2) or ISC Mark-list for those who are applying for Plant Operator.
c. T TAT AHHT - MeNres ufRier e (rsdlans)
Certificate & Mark Sheet- ITI
d. YOGS - SIUHH JoI1 sy (Id TRe / av)
Certificate - B.Sc. & Mark Sheet (Each Semester/Years)
e. YHTUTTH - IR JHTOH (ST
Certificate - Transfer Certificate (TC)
f. JHTOTT - ST URIET AT B! - AAT A
Certificate/s - Qualifying Exam. & Mark-lists - as applicable
g. SIgHT YHIUYH - JAT o]
Experience certificate/s - as applicable
h.  TSQAT THTOTTH Tt F ReRT / 9u1 & Sidm
Diploma Certificate & Marks Sheets of all Semesters/ Years.
i, gdAM FRIRHT A TR JHIOTIS (THART) - JAT ]
No Objection Certificate (NOC) from present employer - as applicable
j. TETOTO - SRR ST (TRT) / SRR o Sifer (TEt) (Al oA Ev)
Certificate - SC/ST (if applicable)
k. TS - 3 fUes ot (SR IR Farea ai) (IS ang an)
Certificate - OBC (Non Creamy Layer) (if applicable)
1. g i &1y (afe arp )
Certificate of PwBDs (if applicable)
m. 3P BTV FESIR T Tt & o1 3 wu | HaEsiR 99 1079 |
EWSs Certificate for EWSs candidates.
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18. 3l / JHIUTGS Ugel &1 U by arafdrii airde v & forq ur & | e sfierd U fieg (AASidie) / weer siied U
g (TasidiY) omfe oI ofraa IS fa=g & afal &1 Ut fohy S aTet faeners / weifderera (Sierst) / AR & rvaferat ot
Ry %, 9= e Tt i e Rieg) (efofdiie) / wivex s s fieg (TRroiidi) W forg wvged wfirerd @ gfa &t
BU WA faenery / AeTfaenery / ARt & Her gRT A forde SwieiRe SHIoTas URd BT 1y |

Those candidates who have already received their mark sheets/certificates are eligible to apply. In case of candidates
from School/Colleges/Institutes where scores in grade point average like CGPA /SGPA etc are followed, they should
produce a certificate from respective school/college/institution conveying the equivalent percentages for the respective
CGPA/SGPA scores etc duly signed by Head of the school/college/institution.

19. 3MMATH BT FTART / BT W&V / bR (IS TeTdd AR 7713 2q) / THIVIS G196 a9 o= fafdy, snfey,
FRrerehan, 3rEd, SidgEl, WA (IS BIP) 31T F T 2 A T THT0T9S] / SIS (49 A1se & SreTdls 9 4 U1y
(BHT) BT SENWIRT (STSTarS) a1 ST FehdT &) @t F-SuHII uforal & Arr-wre 9t ol JHIOTaS 1 Igd BT @ |
Rl afaeares JHTOTTST / SRS B UG Tl Y ST IR FGART / HIeTel TR0 / FA0IS AT / DR (TS
HETID SRIIAT ATH 8) b oG DI MTdae B SrHfT Te1 & ST |
At the time of Trade/Skill Test/Interview (for SA candidates only)/ Certificate verification, the applicants have to
produce all original certificates for verification of date of birth, caste, disabilities, qualification, mark-lists,
experience (if any) etc along with self attested copies of all such certificates / documents (Formats can be
downloaded from Downloads menu from the website). No Applicant will be allowed for Trade/Skill Test/ Certificate
verification/ Interview (for SA candidates only), if any of the required certificates / documents are not produced.

20. I RIS §RT HHTOTIHT iR 17 ST & FeaTa o refi rwaeff & fergfen arifom v+t |

The candidate’s appointment will remain provisional subject to verification of certificates and other testimonials from
the Appropriate Authorities.

21. |t FgiRa smavae srEam guidtfers, frafia den w=rar um fRsafeneswem | g =Ry, s W sear R faR
1 g ST |
All the prescribed essential qualifications should be full time, regular and from recognised University/Institution
otherwise such qualification will not be considered.

22. ST U PR A U, FARAT ®I I8 JAMT B=1 8 b Ao # g1 & AR 31y, Wetfore igdrd 3R 3
JATTLIHIS I FfAT G U1 AFSS] Bl T R 8 | 59 WAl AT <9I UfehA1 b fedl ot =R01 H AT HRIYR Y801 B b a1
ff SR T8 YT ST € b Srvefl aTaIe AE S Pl YRT 81 BHRall AT 3[S SIS Pl IR [T 8, Tl SHH1/ITb! AT Bl
IR B AT ST AR AT &1 471 B a1 A1 &RIYT IbT / a1 HaT-FHATH Bl S |
Before submitting the application form, the candidate must ensure that they fulfil all the eligibility criteria with respect
to age, educational qualifications and other requirements as published in the advertisement. At any stage of this
recruitment & selection process including after joining, if it is found that the candidate does not fulfil the eligibility
criteria or produces false documents, his/her candidature will be rejected and he/she will be terminated from the
services without any notice or compensation also.

23. AT BT T I8 B i &1 B ugel 21 e uRie I b1 §aT 8141 AR | SITIAT il 3feeh Uil H IR §Y
g, QIfep FTTp TR 31Tde IR B=1 & fo7g Feayu 3ifd famies I ifvd 78] fg I e, 9 U <181 2 |

Candidates must have already passed the qualifying examination as on the last date of receipt of application. Candidates
who have appeared for the qualifying examination but whose results are not declared by the crucial last date for
submitting the application, are not eligible.

24. HAfEr-STEdT: e weS b Hdy § 9l o MR —g=1ad srgan &1 gt far sim =nfey | i fasmie uei & forg forad adien
/ BT TRIE0T H IURRIT B P folg F7aH 1ed1 & IR S e d Afed PIs 377 Sfad e 4 vl 31 T&i 8l |

Over-Qualification: As regards the qualification criteria, minimum qualification prescribed for recruitment has to be
fulfilled. Any other qualification including higher qualification over and above the minimum qualification will not
disqualify the candidate to appear in Written Examination for all the advertised posts.

25. 9TEaT & TR AT &1 gRT = arel arwyeil &1 81 ferRaa wien # SRR 817 & forg argafy <1 Seelt | faRad axien & fawy
H a1, 99, AT, UTGHhH AT 3T AT & IR ¥ da¥Igc H Sucied fHaT Sy |
Candidates meeting the prescribed standard of eligibility will only be allowed to appear in Written Examination. A

separate communication about the date, timing, venue, syllabus and other information about the Written Examination
will be made available in Website.

26. forRae uier 3ff91-eTs 81 A« & 3R UXiell hs/dhsi a9s | 8 |
The Written Examination may be on-line and the Examination Centre/Centres will be at Chennai.

27. &% / T WER, $5 / T WBR B AP &3] & Iushbdl (YUidblsier Afed), W o, Feridm o i 3
PRIRG SRR ®1 SfId ATRIH §IRT AAGT HRAT MALID &, SIAT SP MM W faR T& fhar S | v nafery &t
AT BT A FTIRT THIOTS (TSR A1 81, forads famr 5= = ufshan 7 SufRya &9 @t ergafar 1e < See |

9.02/7ufdw/ARIM/2019 NO.02/MAPS/HRM/2019 U8 Page 21 of 23



28.

29.

30.

31.

32.

33.

34.

35.

36.

Candidates working in the Central/State Government, Public Sector Undertakings of Central/State Government
(including NPCIL), Autonomous Body, Aided Institutions are required to send their applications through proper channel
otherwise their applications will not be entertained. Such candidates must bring NOC from the present Employer
without which they will not be allowed to appear in the selection process.

o i et & oifcr == TR gd qage (M U ) SR IRy gRer gsmaeh (QHgHay) 1 S JHT0TS & HeaTd qei
FeiRa eI gTRT e Sifa & a7ef= &1 |
The final selection of the candidate in the Corporation will be subject to medical examination by the Prescribed

Authority, verification of Character & Antecedents(C&A) and Special Security Questionnaire (SSQ), and Caste
Certificates.

forfRaa adien =g ST srggfaa Sfr / srggfad 51 Sfy £1of) & qrey v S1af¥l & MRMIgaR S-S & forg faeiia £ioft ¥a &
AR 99 fB=ram @t Ty @t STt | 5w Y, Fs/05a WRaR, S/ T, Feaaie &9 Sumhh, IR GRER W a2
AT H UEel 9 & HARA S S / SR S ST s1RafEii Bl T Al Bl I e fT Sie |

Outstation candidates of SC/ST called for Written Examination shall be reimbursed to and fro IInd Class Rail or
ordinary Bus fare as per rules. However, SC/ST candidates those who are already in Service of Central/State
Government, Central/State Corporations, PSUs, Local Government Institutions and Panchayats, shall not be paid
Travelling Allowance.

UTAAT AES DI YT T8 HRA W AT SAIRT JHI0TY, STRY FH1079, AT fEpel M SR SKATESH DI IR T8l DI R
faRad wlen # SuRRRId sl o1 ar=1 = Y ufgft 21 &l S |

Travelling expenditure shall not be reimbursed to candidates for attending Written Examination if they do not fulfil the
eligibility criteria or do not produce documents like Caste Certificate, No Objection Certificate, Travelling tickets etc.

w1 Tfehar &1 g 89 T SiiFerrs sfaes Hud § UfIE fhy 7Y $9el Ud 3iR ATSd W& $I Afehd @1 91T | Th IR
Yotigd 1M & 18 $3d T 31 AISe e Bl IRafid H¥ $1 gk T8 ¢ |

The email id and mobile number entered in the online application form should remain active till completion of
recruitment process. No change in the email id and mobile number will be allowed once registered.

9 W1 AT & 6=l o =Ro1 H w1 81 T PRITSY R & a1 W (FEfRad # 3 oo A arg S wR Yuidrea 4 a4
IRl & forg ST e ® Bl I, HaHT 9T faafrd &t 511 Fal 8 iR SH&T1 / S| e / Fgfin &1 gid srdigd
[EZASICIES

At any stage of this recruitment process including after recruitment or joining, if any of the following is detected, the
said applicant will be liable to be disqualified, prosecuted and debarred for all appointments in NPCIL and his/her
application/appointment will be rejected forthwith:

3R 3135 If the applicant:
a.  TTeTd a1 € A1 3o SRTdsT U fhar 8; a1
Has provided false information or submitted false documents; or
b. URIRTE ISR S 8; a1
Has Suppressed relevant information; or
c. ug gq MeiRd urar ards &1 g 781 sxarg; a1
Does not meet the eligibility criteria prescribed for the post; or

d. foaRad / sfferg u<ien / Wil Ufshdm & SR Srferd A1 &1 9eRT fora &; a1

Has resorted to unfair means the Written/Online Test / Recruitment process or
e. ufreyr o1 St arar SIar R Ar

Is found guilty of impersonation; or

f.  TITER/PIeTA YIS WA T ORIl $ H foiRad wlen & Gars dared H Susd fhar g; an

Has created disturbance affecting the smooth conduct of the Written Test at the Test Centre or Trade/ Skill Test Venue or
g. ST I ITHRIS BT Bl IR (rueire) fHar g |

Has uploaded non-human or irrelevant photograph.

farefia U B Sford arwiefl 21 u1g S 0= 5=t +ff arweft 1 g 781 v &1 IR Yuidlefel & I R © |

NPCIL reserves right not to select any of candidates for the advertised post if suitable candidate is not found.

IS B AMIYID e el ARITIAT ATH &1 ATdeT PR b fIQ Ui & | 3 a9 / Sifer SH1e] § SURRI 81 arel A1 IR &
THETT R aTel STRITSRIT SMde BHR+ & fofy U Tl & | $9feTT S i fSrel R faar =12t fora smom |

Candidates fulfilling requisite qualification for the post are only eligible to apply. Those candidates who are appearing in
or awaiting result of final year/ final semester are not eligible to apply. Hence, their candidature shall not be considered.

freft Y U T UeaR (G Rl 81T |
Canvassing in any form shall be disqualification.

Tt oft forame; Y RIfy A arferep -1 =g 8 |

In case of any dispute, jurisdiction shall be at Chennai.
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37.

38.

39.

40.

41.

42.

43.

44,

45.

S WA AT I UfHAT BT Pls HROT AT A1 b (97 f5dT Y =01 7AYol ufshan &l W / e / IR SR &1 3IfeR
T & T RfA & | foredt oft TR 1 e we @t RRIfT W e / I oiR / a1 w) S / arwieft & ey W TRt W efaead
Bl UTdhig ol U fAdHISR 3 g forRad uxier / o= / diered wIevr / |ielehR (A R] 81) ST B Fha1 2 |

Corporation reserves the right to modify/cancel/expand the whole process of this recruitment and selection process at
any stage without assigning any reason or intimation. The NPCIL may at its discretion, hold re-Written test / Trade/
Skill Test/ Interview (if applicable), wherever necessary in respect of a Centre / Venue and / or all Centres / candidates
in case of any eventualities.

ST AT b AT BIg AR &1 [haT ST |

No correspondence will be made with the candidates not selected.

fargma o1 fa=<t wuiaR 4 fopeit ot fdaify ot Ry it ittt o forg sfirsf wuiaR /=g 81 |

In case of any discrepancy in Hindi version of the Advertisement, English version will prevail for all purposes.

I A TS B ARG H BE HEHT A TN A 3rfSri &1 s1f¥erkd (Revre) 1 wRiera el foram sme |

Record of the non-selected candidates shall not be preserved beyond six months from the date of formation of select list.

daaTSh e sneli &Y forRaa a¥ien g uR YT R T IS9 & T ravas WeErdr e @t St | foaRad aken
g Bl IS B |

Necessary assistance for access & seating will be provided to PwBD candidates at the Written Examination
Centre. The Written Examination Centre will be at Chennai only.

JTBEAERT, TR ATIGA] Pl AYA AR IR SRl T STTQTT |
Unsigned, incomplete applications shall be summarily rejected.

AR / DI TGV B SMAHH fehi & MR TR AT {5y ST aret sraferat ot ufcrdfdra farar seem ofiR srwafdri
JfehaT U= TR 819 & T T i, e (FEAfY) e TRIard avi o forg |1 781 81 9 & |

The Maximum marks on the basis of which candidates to be called for Trade Test/Skill Test will be restricted and may
not be uniform for all categories, disciplines, trades and reserved categories as it depends upon the response of the
candidates.

LT R IR A1 Bl B4 A1 3[S UTT ST R, TofRad el / 2 / HiRTel GRIETor H T 814 &b q1a uTg ST R T &
PIg PR ST AT B AHIE I (AT ST | A I TATITIH / SIS 1 AT & e 3ifersd == g |

If any information furnished by the candidates reveals false at any time, his candidature shall be cancelled immediately
without any reason even though it is found after clearing of Written Examination/ Trade/Skill Test. The final selection
is subject to verification of all Original Certificates/documents.

_UIPISeT BT AfeRg IRIERY 3R Fge™ kil & AR & 39 Wil 4 G fH IR 3 qodre/qam1 31 ARer
(RENRMS) R faaR fovam g |

Any kind of queries/RTIs pertaining to this recruitment will be entertained according to Record Retention and Disposal
Policy of NPCIL.

IEINUME ANNOUNCEMENTS:

S UfshaT A WA oI ) SGIOITT / faaRor &l T -|HT TR Had JUIDIgiel IqATSE www.npail.nic.in TR &1 HHTRIG / T 6T ST |

All further announcements/details pertaining to this process will only be published/provided on NPCIL Website
www.npcil.nic.in from time to time.

Udere (ATAY) Manager (HRM)

P FfHAR dlaR HIANH 3iw sfean fafics

For Nuclear Power Corporation of India Limited
HETH 9RATY] fooTela} Madras Atomic Power Station
HATRH (Afferrg) Kalpakkam- 603 102 (T.N.)

3R wfee srafdai ®1 smded &= & forg wiefed fea s 27 |

“NPCIL strives to have a work force which reflects gender balance and women candidates are

encouraged to apply”

B Holl - T IARER fadeq
NUCLEAR POWER-AN INEVITABLE OPTION
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