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2. ITY HT T AT

%.9. g T 19 feie 19.02.2019| ST Afged 1 o (73 CPC H HINTAA Ja 3 3TTER)
a1 Y WA
1 | T -1 (|TH.)
2 | el (e d) Slaogad | 25,500/-(I A h - 4 8 o) + ed ST ok
3 | rfede e 1 (dt uue wHum) il
4 |EAITE-1
g oy o WfSTeqor 31afer & S asfier wfd J1E 210500/-
Saferer wiTemomeff - Soa dETE 18 & oaas | HR e e 7 12500/- et HrE (wwfsn) fem sma |
* | (ersrfre / e TRV % EHATAYE O B o o1& 29,200/~ (T
Afoe & Aael— 5§ Ja) + Hed ST Sl & |
‘ 18 & 30as | 335400/ (S Higerd = oAeret— 6 H o) + Hed ST
o | S e (A et o
T Y o FFTEI0r STafer & SR ST Ui 216000/~ ATE
t.1 St ghreoms, 3TheE geE wer foram St o e a & wftreror stafer & S
7| (oo sife) 18F253% | e o 218000/~ et ST |
SRTET % FHATAIYEsh Of B % 918 T 35,400/~ (I
Afee & Aael— 6 T IaT) + Hed ST St & |
40 a9 & 1M T
& (foramefar arefef
At srge T
e e e | 35400/ (e HigHH o AT 6 H o) + wied ST Tl
8 | 3u ferspmt —sft st 3 R 20
Sl AT H H
sAfershan 5 o &t
FTEM )

SRl I o Affi, e o adar et % STER 3 o T gl S e qes e, aREE edT, e foRtmE v
gl SATATE Gl TSR, WTse AR Hedl, e Hedl, DE! AT WA (THeret)/ TRl e it o forg gt A fema
TR, DE T DEN TRAIHLT, T8 T SATAT o FoIC, Ferfehea Glare, TSR o Hiaw st o forg Rrer sht glaren, dam e
HETT, et 21 3 ST 26t Siferd (i, forega s sht sifcrafel / 9t fereg e, S ot SR sht STagfd, el afeust, e
Helg, TIcHTe AT, T8 FETT TR |11 369 o o701 Afed ST e Aiosr e, I, Sat=af o Swia feiferean
gfere, fedehrdt fior) I geiiie a71fe sft Suersd 2
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3. STfareRaw g €T H Pe:
3.0 — S AT o (1T TR T 1 2 T w2

.9, =) AG T

a. | o= fumer af ({1 ot o) 399
ST STTfer/srge e S Sifa 5
STk TR S (fresesiieh)- e 10a
siermTeh T S (Frescsiieh)- 311 fumer avi(=r st ) -

c. (‘ﬁ??ﬁ'ﬁ@'ﬂ'{)
siemTeh ek S (freseagl)- SgHia Sia/siggfed s -
STfe(ew €/ | &) P
3 =3k i . 01.01.1980 & 31.12.1989 & 31afer de -

d. | FY FHR TST o FYHR E9TT § G &9 § Fam R >
Gl

e. | 1984 % 3 H Ha ATHAT & SATHA(IIAAT1984) 5ay

forerar, TATRRIET ATSTSAT T =Tk AR X 3eh qfadl &
3T T8 T Afears qo o e qafdars 7 fran 2|
(AT AT ATk ST 3hl JHTIOTT L & foTT shaet Sfra
a1é o fofer / fesht st srmora wfferf sreqa s )
(FST 9T H.1 9 5 o ferg &m)

35 1 sht I (IFFEFer SMIfct / S S o Taedi o
T 40 ar) Tk o) a1 AT Wat welT o6l ik o
1§ 2 7 gl

g.

el AT 2l AR FTh AT QT oh S1gam 1y o e &t S|

3.3 ufter difea safea o foo oe

ST T o] SAfemfed 1 T8 i o forg awdTarst wred wewtT i sTmrEer SRR S S swoT ot s, St 7/12
i SR A, T RS difea safrat o frforiaa wet & forg stéar 7 g (st & wfRa) 36 TR E

w4, g EREE G
1. |l -1 (W)
2. |sfezve-1fawa) I TNTRRTE o HTY T H Iedo1 & |
3. | rfede ve-1 (e ww)

FacT AETeh TS-1(AT.H.)/ Agrdeh Te-1(fa.ud o) /agmes Ae-1(HT v uaun)ue & fofe gfensmn difsa srafdfay & fag
1Y H T & ST Q= ot o {70 Srferehan 45 v, 31,709, o fo1q 48 a1 @ S1S/@1. 5737, % forg 50 o |

TAUHIATSUA H HieT/HadehTictsh AL X 1l ol SATHE W aTct HATeGhT ol T A T H SAierehaq 5 a9

T %! HAINTH D¢ Ja hi ST |

Hwﬂamaﬂtaﬁmﬂaqaw AT ITH 3T SRR UG o6 THITYAT o ToT¢ ST AT T 7 SATeshad 5
o ) e Bt | 37 SARERT 7E o SFerrar G § ggel & Hrid Rt wdeiEr ol § fafia s

maﬁmmﬁzﬁl

aﬁw%%ﬂwﬁw&aﬁ%mmﬁm%ﬁmﬁwm%mﬁ%wmﬁw
A 2 df O et Sifskar 1 forelt oft vt ok for forett +ft e/ famara o forame 7@ foparr s |
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4, TAHEIATEUA W SeMTeh YR i1 o Tt Fretfa ug : Fowsar 40% av arferes

I ECEARIL] e W ek o foTe Sorpeh foremehart <6t 2ioft
Ffde Te-1 (AT H.) T 978, Ush I, Ush o118 9 Ueh 0L, ST O, 3fEdH, U gy, afem
Hfoede Us-1(for. wa o) T W, AT, e Fae, wegiE, |t

At Ue-1(H wwe wHum)

A =1

T o1, T UL, T O, T S8 9 O U, 3TEE, He gy

afrer wfRreromel - Seet aRREA (e

C |/ %) I
AT TERrE/al (it T T, T d7E, AR
B | &1 dafe uftreonefl, a3t weme i, e, AR

(e i)

5. srfad srdaTd U v

Ug .
fo sT9rar aforsT tora hetT § ZHaw | Shivrel SIS e SHETH TRy
e e 1) | 0% S H T e E)Zl?qﬂﬁ%r%g |
1 (e wae Teaft o foraor = o T | ot ot SHIsh 2T 30 o8 Wi e
6 FHT TS | ) T |
ATV & =" 50% 3ieh1 ok a1 ST | Sit) HUgeX Sreurar ke
e 1@ T o) | gy ) st o un uw fiew At e
2 (SRt TR Tt 3k foramor & o Ty | o ST HAfterehe F9T U T AR
7Eh‘r1=i'q"3fﬁ|) (Word, Excel, Access and Power Point),
30 YeE AT TS AT H FH A 0 D
, (AR, wrafeh g i afea) | we it sty w1 e we vl foma
sferede Ire-1(eft Toe AT TfOTST H =qw 50% SR F A | A
THTH) T fetlt | Ty, Wféfthehe HiE 3 ST W AN
: (el e euft % Freor g v O | A€ A R e s e
Tl |) RICRER R R CRIE e U B B
! Tk fowg o &9 | g ||
hIITEA THHETT 3 ST STueITd
U) 1. ST LR & 80 g Ui fire it
AT 50% 3ot 6 Ao Foreft oft forar wifer |
= e wraes e 2%?%%1}4031&{9%&?2
A e wrash feult & foraror &g Foan 9 | i |
6 T Hed &l &t Soho/iedl IRty &1 99 WA AT
ST Bt grerfirehar < ST |
oty e gehtuTar 3%
Hherfiat wr ww e simifdr fawen
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TUT SEHETT JATCARI JAT TH TH (TG
(Word, Excel, Access and Power Point),
-0 YO AT e AT H FHAHA D
TTE T ST T Tiefhene I IAI0T TR
=l

qTlY, |iefhohe hIE I Tffal TX AT

ISR H FHFeL [/ FHFeet SAARTH
1 Tk forvr s &Y H yQr Er |
e wireqomefl - Sed | =AW 60% et Aed o W Tama . (10+2) + S St S fear g A
3 THRAITIET (BENE / To S a1 1TE (FaTeed fagrt / Fifehn) o a1 o o1 fevetmr |
Tohf-e)
- SRR 1 fevmr (war.ea Y. & =1 o oY) a1 CeuEt(10+2) ARmEitEht 4 a7 af &
6 i A e UTeHsh T (TITSHIEHS g wmfora)

60% 3T IGH Ao 37! afed Fiten § fewra gFr =nfeT 31K vqugst a1 werued) &
e ¥ S v fowg o w9 § 241 =Ry

Tl af Safe wfemsl
AFTHH HEE (T
wiferehl)

AT 60% IHehi Aled siTeaw! / swed! § fifdehl e 3 e / 1w / |iferehr /
TR e Td Pt [T HeTare forsy o &9 1 S| 37era Toe e forwer wat wifaeht /
TIOTA / Wiflewehl / Serargii-a el e [T EeTreh forr S7era siifarehl, TEm 37K i
UM Heed o o & w9 § g1 ey o stvreff fSment sftewt § nforg e fowar & 5w v
% foru urr 7€ €, Coud H.(10-+2) TR T ivTd S1far @ 3T weueE a1 TaeddE T
oeqT o S ek o & wa A B |

39 SR — Y

THUEHT AT 6 THRET TR FTHA BN AfH ik I HIATECHTE BRI ST TeT & 39
STMRTY T Teashy foRam &1 9T are 1 J9 e aseE W aTet st
STefRreRaT < ST

12 IS T Gl ST (SRTET BRI 89 o &9 7 5 Y o1 STWE) AT BRI / ST5a —FHH-
ST 6 TTH 15 A ol TS ST SATLIF 2

Ae: IuYe ATHS o SATAT, 3T AT it & fTg erTarvares sdan uTed & o
aTg ot rvrefi 3 U 2 At T HEfa sy g ARy

TT=raT gred faferet/s et wrR afdy o # SrRRAA/ ST SRR/ gEat-hH- 3T &
&Y H 9 EHT AT 2

A H. 01 ¥ 04 3 Ui & foru weeaqut g

Q) SR w9 W ks St o At fAfushier og oot s 7 A § e o Fewhee o forg freifea fomiy fraism srafert
H TG, ufssha AIS(3TET SR dlS T & a8t ol S g) SR 259 o § 31awef o e smifora ferar e 2, 3 i e

it e @ gz T A |

(@) TR &9 § feree & sidia 3 aftafera 78 €, S o 3f® frerrem stemn savr feresy € sifee 9 aftafoa € et
SRR TSIl 378 TSI ot & ST &9 4 Tehdl & |

6. ATAEEE TS-1(WTH.) T TAT IS -1 U o To1¢ Tefienmdd wraeh feBr & g=it

a) AT EATh (Sf.T,) -[ e/ HUST st arer ForsTTe/STel Ty A ST AT/ 1 STRTRAH/SH Eeh/3IeTe H shetl T1ae]
b) AT Hdh— FATH(S.T, A ) [(FH. T, TH IfectRad Swied fom o)
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c) WIS T HIaeh (TuHgse)

d) AT Hah-ATR (s, fore=r)

e) UTHIT LI HIdeh (ST3TRTH)

f) Gt fog Eraes (st ue arEe)
g) el T — FrHTSTeh o

h) HTHTRIE ST ETdeh (S TaTd)

i) T T - TN LTI

j) ST ETA - GARIIAT

k) AT Ud SS9 SATdeh

) weifutear was

m) AT HTdh-He ST

n) AT TTaeh (sf )

0) dTIUST HTdsh— 3TE (s1.hM- 3HTE)
p) STSTET YITEH HTdeh(sl ol 1)

q) TYT I H 1 (S T Tw)

r) SIS T Ik

IR ELIPELERSIRED

t) HHT AN HTah

v) AU SFET U ford e

v) sty s (@R saas ue )
w) o e (it et fora/amreata famm/siq fomm/f fomm & waen)
X) o wraeh- S

y) PR ST 1T

z) Wi Edah

aa) BT YU ST

bb) BIEeT YsieT Td e T enfiehl Erdeh
cc) YHe U AT YeieH HTaeh

dd) STTET I ETqeh-92e Te I
ce) fora yeiem wras

7. AAfereee Fs-1(fa. wat o.) U o forg e wrae fefim & g=it
a) ATUST HTdh
b) AT ETaeh- G
¢) IS ™ Ud o wraeh
d) sefiuysh wmErais e ve o)
DREERELERSIGED

8. TeEe Te-1(Ht UUS THUH) g o foTg weiterrd wmaeh fefira i =it
a) T wraes- (aifoef e feh mforad @raen)
b) T HTash- S
) Wifeshl Hdeh
d) aTfTsT |Tas
¢) AT STk HATE (sl . 3TH)
f) SIS Haa™ ud ford Sk
g) Sitesft e (Sfatindr s wd fore)
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9. TI= UfshaT

g T A =g iehar farter
TGS -1 (AT.H.) . .
It Ue-1(H twe wHw)
LA Ue-1
Jafres wfreromeff - Soa aaAREE (@SR / SRl ferfiara wlte (sl wdien + veaies
)+ ShivTeT IET
S e e ferfaa udear + wreaTeshi

i1 Jafen wiRTervmefl/ S vETeeh (Tamee wifEhT)

37 SRt =it

ferfarer aea (smferen ade +
TSI TET)+ GeTdT qited

Al iTaW U9eT H AT U ok ToTu s1e=reff aht fHeriiia oo TishaT o Uedieh TUT Shi 30T ShiAT T |

9.1 T derATeh! Tat o foru <= ufshar

(e Te-1(An.H.) / 31faee Ue- 1 (fug o) / s1fiede Te- 1 (t uve wauw) / &A1 Ie-1)

Torfaa udrerm

forRaa wen 3t =ron o =t
TOT - 1 - TR & (ST 1 50e)
012~ TSRS I (I 2 =)

TROT-1 ISR arerr

1. i @ e fofe 0 & oI o8 ue Set afierr gt |ft Ar-qepiehl Tat o foTq ST Wi &1 Teq i
&I welf f=r2rei oh TR EATcreh & shl = S1eaforsh STedT shl S H Tard §Y SR HIdqeh &l 6 &l |

2. WHETH 01 () e FEEEr § 50 9 Jehfoush T (AR I AT frefafaa st 3 €

1 | 9= I TS 99-9TH Rk geATd 25 9%
2 | FEIIH 15 9%
3 | st 10 59

o v e Ww

ST Heh: 72T A - T
G it (SR — 40% 374 ;
JASTT/3TSTSTT/37. T 7 /&St — 30% 3.

e 01 =1 <t srafr it gt foraeh Stferenaw 150 37 B |
T Tl I o foTq 03 3ieh fou SITur qem Iedeh TTetd 3o o foTq 01 37eR Shrer ST |
AT STALIHAHAI o SR T G oh Thel/Sge E=A1 H SRS TRl ST &k |

TETER, 40% § FH 3ok I aTcd AHT 20T o6 STvreffiTor Tai 30% o H 375k I aITet ST/ STSTeTY/ATUa/a =T 2i0f

avgeffrror St § SITeL BT ST qeT TRT-2 o fora 39k Frm R o ==t fepam st |
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TRUT-2 — TSI ES UretT

1. =R0T-1 6 9 T et Tt ot ok Teates wie oft o gt |
. T 02(2T) T St 1Aty T 3TRreaw 150 Sieht ot B
3. wend fmfafed drewsha @ 50 Sgaehicas (TR 3T aT) B:

1 | afrorTenss srfirefe - 259

2 | HATAHTHE Toh - | 2599

Tl Tl 3T o foT 03 3ieh U SITU qoIm Tedeh Tt 3 oh foTq 01 37eh ShTeT ST |

STET T 72T ATk 1T T & 2t

T Uit (SR — 30% 37,

STST/3TSTSTT/3. 19 3 /st 20% 31
TETET, 30% H W 3o TTH HL ATel |THI S0 3 STaeffTor qoim 20% W W 37 ITH L aTel 3131/ A1/ 03 /&
Suft o rereffror Sedt # =wor-3 % forw smet € S |

TO1-2 o UYTd, hael TU-2 H ITH 37ehi o ST T Teh AT 3hH Tt qar i St |

TUTA 37k T <ht fearfa ®, et sme gt & Rt w1 Freior a5 3 o et wmuds stomme s
1. =or -2 o oH SROTTCHe, Siehi aTel STwAfefal bl F1wrT shH Feft H ST T ST |

2. TOT-1 H ST Sk ATt HAVATHAT bl AT shH el H SR @ ST |

3. =ROT-1 Y W HMCHE bl dTet VAT ohT AT shH e H UL T S |

4. Iyl ot s fifer |

vt st grfireh e Ugaiee oiter wens & fog | ot gl | Iifives adter T shiefi| 95 | e =2 & foag =afia sreaflat
% foTu uedite wiem ST9us/Am s |5 | STt shi Siet |

TROT — 3: hIvTeA THeT

1. =01 -2 o S1E AR hT T3 AT shH Gl o SR W, STATRIT T hieret oiie o forg 9t foree fera smarm|
2. HIRTe TIET o foTg 91 foree fohm T STvafelert sht S, =Ieor -2 H Iefiol STwAfefi ol He ot fit snaft oieq 78 wen
STee 08 | fiferat sht € i 05 7T & Stk T 2t |

3. oTforede UE -1 3 HIvTS udrer
i, T e (et TR ZeRur alierT ue
ii. SHIET qeTar wlien
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4.  TATUAS-1 7 HIVA THAT
i) TETS e () T IR wle; T
ii) YT TETdT Tt
iii) STyfeAty odie

I TLNETT haleT 378k Tehfd T BTt FoTereh STTEMTT WX ST ST/ ST © ot fofar g |

5.  =wur2 ¥ 31fSld 37ehT o SR 9T ST A=aT v 0 hiSTed THETT Shl ST10T ol STt AT Rl 31 foree ot O | Tt
ST |

9.2 dafer TTAUTTT - STeT ARATIET (FTSNTHES / Hehfeard) / 3T ATURIT =t o forw === afsrar

TorRae wdiam
forfaa e 3t =wor & geft
TROT —1-WTfeh TeT (31afe 1 Eie)
TR —2-USATEE YT (SFafer 2 ¥0e)
BT -1 — TRV Tled ; STvfefi ot 2 foree ot o ToTe e weh et wdiatm 2| St oveT oh1 o T @m v &

1. 01 (Ueh) w2 3t odia 8 et a1qona & sgforeredft YR (4 3T 1 forshed) % et 50 T99 B

1 | wfora - | 209
2 | fogm - 1209
3 | S SRRl - 109H

2. T Tl ST F 1T 03 (1) ik Y& fort STiar S Tetd 3T & Tt 01 (Th) 37e it SIa|
3. HETEH HTTTIHT o STUR T Thel/Sgea! H T ST o S|
4. STET H : SEAN A FHTTER T :

[T AU (3FR)- 40% 6

/ST ATUR/ATT - 30% 3

TETEW, 40% § FH 37 T el T 201 o T 30% § FHH 39 T alel SIS/ STSe1/Afuay/ STt 20ft o 3wrefl St 7
TT-2 o ToTT SITeT 81 SIdw 37T =Rur-2 o for 39 . fermar =&t foma st |

TRUI-2 — USHTES TR [qftert bt 3rafiy 02 (27) & i i

1. =01 & T4 7TQ Gl STvafefa il Ug o TN 3ok Hel (e SHeem | Teaies Tiet ot gt |

2. e 02 @) HFH AAT AR |

3. W T T 3o SR ITT0T Qe TOTeh/SohRTet/qeheiTeh! AT o 3T&T 20|

4. oRIET H Sgfoshed TR (4 I o faehed) 3 et 50 Fo1 &, Tad v wedt 3w & o 03 (dfF) i wem fong
ST 37 TTerd 3L o fAT 01 (Weh) ek hreT S|

5. 3TedT HI : 3Tedl A FHTTER 8 :
AT AUt (3FARFE)- 30% 376
ST/ ST/ Tua/AfEST — 20% 6
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TETEW, 30% 8 FH 37 T aTet AT 20T o6 T 20% § FH 375 T dTel SIS/ Tt/ Afua/a et 20ft & 3wrefl et 4
TSR T =RT-3 o fo1u 3= fiT =1} smar |

TT-2 o YT Ueh ATAAT-56H Gt hale] TROT-2 H TH 3hi o TR T AR hT Srart|

U 37 B oh ferfer &, 2rvarar skt greft 7 Reerfar 1 Ferieor s o fore 6w & freforfiaa ATode STomTe S -
TROT -2 H HH SROMCHE 3Heh T dTet STATRT T AT shH F2il H HOX @1 SITaT

=T -1 7 AT 3o U ATeT STVATRIT T AT 3 T H UL T S|

=07 -1 H o SRTTCHeR 37eh T dTet STt shi 1wt shH =i H S T ST

TOT - | 7 ITIOTH Forsey 3 SATRreh Teieh 37k T dTet STvAfela shl ATt shH Gl H S0 Wm S|
=07 -1 H T o o Saferep ereneh Sieh o atet sTwafelal sl Arvera s gt H ST T S|

wok v =

AvffaT ot gTifiren we vt wier wek €t foa § &t gnfh urifiver adterr ura st w5 § we et -2 & fow =afad srvfeet &
foTu weaie wier sTqug /AR = 1 SN shi S

TXT 3 : SHIITA UreTT
1. =T -2 3 9T QAT T 713 AT 55 il oh STUT T e 98 o STVITRIT ohi ahieret ovedt o forg =mé feree fepa smam)
2. SRIITST AT Shelet STeeh ehfcr shT BT TSk SATEIR OX STRT ST &/ ST 2, <67 fotar g |

3. IS oterT o fore 3T foree form T srvarfefa ot weam =reor -2 o forg iy vt <ht s . it st v 7% S
e o ffrat ot w3 5 0T & SaTeT 6 e |

4. e e Il A et STaff w9t foree SRt =ur-2 H AR SRt o TR 9T A1IdT shA § 99 § TET SITa|

dafas gftaromet &g afreror faawor - dea awRae (Faee -fas/ifad):

dafae gReTondl Sed dRARITS (T fAAEN/AiR) & ge g wafAd Inaridl w2 vt gfketor ged ser g |
gfIeToT 3G & 9¥H a¥ F T 10500/- ATRAS Il (FATRd) fear smuem 3R gfaror 3afyr & gfada av & 312500/ #ifds
FoleT (TAfeRd) fear e |

Aholdrqaeh GfIETor qoi &e oY, 9RIGI3HT & JT o] 37 Heal & @y @y (IR e 2016 & G Afgerd A oo 5 #
29200 /- a4 W ThARTA/D F FT H fAged fhar seam | gt & fow gferor & elkie gied 3 & gfded & 3R W)
yfaRead daagfts Aq & smuel afeer s gferonedt gfieror & akret 60% & &3 37 IIed F § 3o fgead 61 fhdT S|

afs : Tafa st # gferor saftr § & a6 sreia AR 2 Y Jur HfOFaR 5 a¥ Y Iafty F ales & QT aur §ies
3afer $iaT & AHS H TSBI TN h #cd T AEciden TR & SR HT AR AT agelr v sreah |

Alc:- TOT -2 F AT Sedl Fr v afda) & v JRfAT v vsaw qdier 33 e 3mafaa v seedt |
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9.3 defars werrw / @ (FifFh) v ol dafaw aReondt / dwfas gere (Tavey sifad) 2q awe ufear |

donfaw wems [ ff (FRA) vd Tl dafE gRewmdt / dfRe e (Fareed i) ¢

faf@a Tiar va safFdera ABiehR:
fof@a e g IiFaerd TRTchR T THT ART & YR W I fohar e |

gat-| dafas gfraromdt / dnfas werE (Faree sifad) & ug aq aiRE ATvEs:
eAaH FAE 0 160 WA,
ATH Tl @ 45.5 fehollame

T9- 1 dafas vftreomft / dmfas e (T sifad) g afetor Ravor :

TafAg el & 18 A &1 daf@s ufietor e weer gem | UiRieror 3af & yae a¥ & T 16000/- wfd AE goliwr vd
fRreror rafer & efafe a¥ & T 18000/~ Ufd #IE aSIIBI &1 ITclleT fohar e

HhITqdes YIRAETUT qUT &al W, UG 1 JUT o] 3= el & @y s (IR ae 2016 & 9 Afeerw # odae -6 #
¥ 35400/~ 9fd Alg dde W dAfaieh Werw/d & &0 & fAged frar smwen | et & fav gReror & ke ged s &
SiaRIT & TR W AR daeigies HeX HT STwal | ot ST giRIeTondl giieior & ket 60% & H# 3ih Jed ad ¢ 3o
fgerd =gt fonar Sear |

dies : Tgfad AT T YRIGTOT Al A AT I AT FgeAdH 2 9§ a>T IfhdH 5 a¥ HT Al F Sies AT gem a>r
Sies 37afer $97 & AT H TSlDl TUT g Icld I AEcfdeh AR & SR Hr AR T agelr @ srwef |
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39-fF-@t (ariiRe Feaiwa wdan (f.ed)) F 9 g aiiRE Aves v sl adam |
3-SR @t % ug ¥q aridifeE AEs
s Rsperiorar 7L |
eIaH 318 ;165 H.A
ATH dofet © 50 fheltame
drr: 81 .. (T afa #)
86 &7 (fear i feufa #)
e foar ma a1 feelt 3w wgraar & 6/6. TGN a1 guietrar 9T gefr |

39 il & (AR FHodierar ol (N.e.d) & ga gq hiere gdiem)

.4 e & faeRor 37 & AR TEdad 37 & AR TEAIAd 37 & 3TER FEIAd
(40 aut T) (40-45 asf & o) (45-50 asf & o)
100 #iex glsar & forw ! . !
1. N 25 qhs 28 Ths 30 §Fs
2. 3 faee 4 fPee 5 e
3 e a&% - 10 3® 4 e a& - 10 3® 5 fAsic a& - 10 3®
34 TPAACF AT H-83F |4 A5 PTcF AT F-83% |596 FaAc & Ay - 8 35
A5 AACF AT H-631F |5 T 6AICF AT T-631F |67 7 Pec & AT & - 6 375
5 fisie O 30 - A 3iF A | 6 A § 30F - RS 3F TG | 7 Pee F 30F - P 31 A&
3. 10 #AleX oFar TFdedd | 2 faee 3 e 4 fRee
dE W & SR Teod T | 2 fAeAe d& - 10 3w 3 e d% - 10 3= 4 fAsle a& - 10 3%

SRAF AT QT AT |2 V3P F AT H-831F (3 T4 PAcF AT H-83F |4 75 e & ALy & - 8 3%
SAA4TATCF AT T-63F |(4V5PDcF I F-63F |536 Adc & AT 7 - 6 3%
4 fAeTe ¥ 30F - P 3iF A8 | 5 e F 310F - FS 3P TG | 6 Bee F 30WF - P 3 A&
4. 25 WX & FIW d& | 3 fAee 4 fAee 5 e
FRRAA forte gotell gt | 3 fAee a% - 10 3% 4 fAste g% - 10 3% 5 AT a% - 10 3%

T I TAT F doled (3 T4 RAc F AT H-831F (4 A5 AAC F AT FT-831F |59 6 e & AT & - 8 3%
F WR Th IAFd A |4 A5 DT F AT H-631F (5T 6PAcF AT A-63F |67 7 Bdc & Aeg § - 6 3%

3o #H weH =@Ifge 5 ffidte & 3t - FS 3k a8 | 6 Aede ¥ 3w - FS 3 @ | 7 Page @ 3% - FIS 30 7
5. | qu-3tH WA A WA | PR 20 QRI-3CH - 10 3R FIMAR 15 -3 - 10 37 FIMAR 12 -3 - 10 37

glell =feT (8 @& & v 38 3equrd #) | (FF G & v 3 I #) | (FF G & v 36 e #)
6. | 1.6 R alsa & @\ | 10 fAec 12 fete 14 fAete

g TIfRT | 10 fe a - 10 3% 12 e a% - 10 3% 14 fAse o - 10 3%

NI NMATEF AT F-83F | 2T 13 P F AT H - 8 3% | 14 ¥ 15fac & #Aeg & - 8 3%
MA12AAcF AT HT-631F | 137 4AacF AT T -6 3% | 156 O 16fAdc & A7 F - 6 3%
12 Bde & 3I0F - FS 3iF 78 | 14 Beie § 310 - FS 376 A8 | 16 ReAe T 310F - S 31 74T
7. Ei/afésd 9By W e | 3 Hel - 10 3iF ST 6T e e

| 2583 Alex & ALY H - 8 3%
2825 HT F AT H- 6 3%
2 MeX ¥ FA - FS 37F A4

1. #.8.1 & sfoar@d qdem & 3civl ger e &, 0 7 8 W et ordt & v 3oy § 3% amar +1g qdew &g Hr
3T el gl
2. $E2 ¥ HH.07 (FA Hged o §U) o H Gemd & fow IafErd sedol gfded 3w 90 yfderd 3R 3w @ IR
gl =BT |
3ot Y ST TRET ol ae § |
IRIFd &M F AR, 3mdew Hr iR ufNetor, rraras Bew, wRR Bl Bew, wrR s
SoR UFT IR & FdTeled H HETH oAl AT |
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10. Sars feed 9« @ A fRanfader
a) HdAEH T GAT HIAT :

i)

c)

Tt aiftr 3l va 0@ 3t foerehr oraer aifd Turlh &9 & fRdr off ®RoT & gfdeeld: venfaa &, 9 odien & F&d &
T I 3 HTol@eh H TN fAeAtatad @At & dgd X Fehd &1 0 @l Awell # Sfel Ader@es 1 3T fhar
STar &, tarad e o g

i, 3T AT YA HANEH HT STAEAT A TF & T T HA g |
i. 37Tl GERT SR AT Ado@d GeT # 3 gl gl wiRw|
i, A gl gfshar & frdr off TR WX SUGFT AT Seoltsd TR ST B, dF 9leT & AU et vd dowsd e
Freafer faved &Y & Sweh |
iv. U el & AU Acoraes T FE I @ SAiFd ThAl 3T AT HT YToEH AL 8§ Hehell & |
v.  HdoEd 30 deifties T @ g @ifer o 9 & fow T &e 8 e e |
vi.  IvafiEl v AeeEs ae B @ Tg IR A §U Th AR SIon S @l B gdees & e swiw
3foaf@d U AGEST B YdoEd [ AT § | $Hh alg A, G Tg Tohe ol & b 3egiel AeiRa orar
AYESST T qUT AE fRAT § HYAT Hecaqul qdi H fBurr § o rdew @ anaiidar wed AEh el g
fof@a odam &1 aRome Fo o @ A |
vii. e S HdIEE HT FEAATS FX W & 9 TIET H UAF 6 & fAv 20 FAere sryar weigar gfaqs awa
& fau 9 gian

T aifrg Rrerera ars=yeff
Tty fawes foverereter aem YAfeass qeirard arel 3rafdat 1 STel (@ &THAT &) W 3T 3§ FR dd genfad g &
Fd forsuresT HAT (FYATH 40% STRd) 81 I g, Ucdeh 8¢ & fav 20 Bee sruar wHAiER yiaqs da@g g S |

e aifra ars=reft
e aifa gt (S e @ F7 40% ds fAusd gh e Hr gl & s e J§ dEa 1 R[ebeT ¢ Toha & I W
Tl el vl b & faw 20 e 3ryar WETaER 9faqwe @6 & faw o gh |

St 3regedt odietr & Ydor@en T Jar3l w1 GIET A § 3¢ TET H WA N Ets Biue A @A T Fiaur 3qeret
AT TS SEa|

11. 3AeA HA FIEAT §:-
i 3afdat A J9EST www.npcilcareers.co.in 9 3UGEY FRIT AT JHTANSH AGT JIT GIRT G T g
3iTATSsT 3MdesT 9T f&eTish 04.02.2019 I 10:00 sof ¥ d9@SE www.npcilcareers.co.in T 39elsy gam 3R 19.02.2019

Vi)

vii)

H 16:00 o1 &g & ST |

GONIOT T QU e 3N Gollaor FEm ued & & fow @ "ot Seery o ey f3al fawur, saf, st @
gfderd, doffetor €. 3R dudr 3afd, dud Alegd d@, $-Ad 9d1 3ca1fe) i Faar 3o fard g1 it &, qunfy
geira fer Srar & o 9 HieTeligel 3Mdest i & qd 36 g &I Sl H R & |

HiTolTsel HTAGT &l § qT 39T 1 HIA AdAdHA THUAIE WSS & BIel Al SNl I 7 el a1 gam, Foreehr
TSt 50 el ¥ AP AET 81 3R AR F ogTan 125x165 e ( 4.4x5.8 WHLH) # glam =@ | ITels fohu @
IR 1 gaer 99 & e fohar smeem 3R afe gerar Sidr &, aF ael 9 37l fSedwr ®eens yavr g3/ gerar 9
Ries g, 38 & faf@a olier & doa1 i sregafa & sl |

BICIaNh e glel IfeT e deham3vs dthe g1 3R IS 31T AT UgaAd § o AR w R #ig gfdfees &€ &
3R 3T @ FT ATH-ATE @T ST T |

33geft ;B 7F gAvad ae aRT fF el fRar S arer wreY snfaid aest & § R Agw T w9 @ Rwn &
TIET | A HIET & TUET TR BIET Hl el Al har STar g o gleT & fav gder T 3redihd < far seem |
IacH H Fevdd HET AT fF gEaRR gfawy v &9 & @ G aifge 3R e ik o Ty arer 9 & ahe
JqR TR GEATER T & |
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viii)

ix)

X)

Xi)

xii)

xiii)

Xiv)

ST 9T H FEARN GRS #T WS 20 Hel & WS F7G R 7geAqH 125 x 80 Tarder (4.4x 2.9 {.AL) & Ya=T
fRT IT T W 39z fhar Sw |

FARAT § IAY A ST § o F oifer 3mSEr 3R arwars & forw of ifE 3% 39e des i Ut f I &
T d=@Tse FI AT T H ST 3TaThar 8PN | 373FAT T ST FHATF & AT Tk -7l i AT S0am |
HieTeligel ToltehioT & dTe, 3HeTTITT @l Jg gora fear oem § 7 9 39er s Soies 3iiearsa 3Mdes gao & B o
| F9T Alc #X 5 FAR 9 3maee @ sifaw g e v smaradar a8 § A afg 3¢ e foes R S § ar
e 99T HT e Tedd T AT g |

3MAeT H had Aasa & PR fFar Swen | gEafei@dkcfea afga R 37T v # ge wide F 3med &
faaera a1 fFEr 3T AU aRT Aol N TAGR Agl fohdl ST | 3delised Adeed 99T & AT &g FHTOTIH/3H
TTToIRT STl Aotel &7 3MARTRAT 7AgT & Pis 8 STATAST/3TMAST YIT ST TAGHIASUST & A8 Holl ST gl
HieTeigel SART GEJd ad FHYT frdl faweria & for vt Seaer @@t &1 safav, reafddl & gema fear
ST & foF 3 et & quia: gt &Y |

RN @RT e YuF H YE]d U 7T f4eRoT @ JHTAH AW Seen iR e B 3 H ufhdr seel faeRoi W
e gl |

T Sheg, TeT Ay vd @AHT & aRade & AU 3y A ThER @ AT ST |

12. rafdat & v g @Ader |

a.

b.

Fad HARAT ARIRSE e H & T g gl

A H, 3Red el U Fem age & fov @Afdse § g smavmsar & sgER Few & R o swrg/ase A e
sc/facer 7 fRelr ofr T W fogea fomar o w1

3G AT, 3T sarie & fAuior g Auiesw Al 3ie oger 3mdes s &1 fuiRa sifosr fafy s 19/02/2019 gl
| I fheel gRmafersh/deheiht RO & 3ife-oigel et Jedd Hel 1 3ifaar fafy ger off & Smw ar o @l dewar
AxTesr &1 FURT Fa & o @AuiRa [/ 19/02/2019 & &l

HfeT-ogeT et T et & 3ifaadr ARy 3rfd 19/02/2019 d& reafdl & 3gar Bl qob g smeh =ifgwl sifaw
qY/3ifaed AT A Yoo arel 3197f T = & v 9T 787 2

el & gfaed Hlod & A & FE-HE GTORIT FT 3ea@ Bl AT HATT 49.99% AT 59.99% H qUih # agolah
A 50% IT 60% el FAT ARV |

SEATAST FedI9e & HAG YA B AICTE/UGC SaRT HEAT UG UIGTshH & IHe[AlC/AId & FAd H HEqT &
WrR/E GaRT ST Hefte JATOTTT Y e gl

CGPA/SGPA YUTTell & dgd I8 UIed &el dTel TITIAT &l TSt TcaldeT & TAT aRafaedred/ €A1 gaRT SIRT JHT0T
SEQA AT B TSEHA CGPA/SGPA U5 &l T wfcierdar & geiffar arr g

HieA-eTS 3Tdest TEdd Al @ g4, et g gfaaa &= dan =Rw @& ag e & gwifa amy, dafdrs sear
U9 I HERIFAH F W H wolt arrar ATeSS @ Far ¢ AR et ura At € ot swehr sreafian erdt witean
& el off T W | F Q) Srweh afe srewreft awrer wfthem # scclioh &) Star @ vd aq A 97 g Srar @ fF g8 amar
A9Est H G AR F @ B A IuH areafdar fovea X § Sl s afy frgea w0 feam arm @ o faen fanh afew
ar_grfaqfd & 3wt Qanst 1 AT FI_fEAT Srwen |

IAC/IFRE A dlell G § Jord HieT-olgeT 3HMdeet & fawg & 9ol oord &1 37t 1 3reg af¥d &Y fear siwen
S TIA Hishdr & Al o &R W g vd gfFT & uvud 6 HeW A Uar oferar § ar 3 # weAdeiismsue #r
Tar3ft & dgeegd R e Swen |vAdemSTe W 3nafdiEt & 5@ wEY F FIS FER FAg we

fShefioly & 3 arel 37 Tosr o & gl A Aot & v 3qad geRIdd & fav o = § o e
3T S0l Fhae WA & FT H AT FET |
Page 14 of 17



31ST/3TToN/31a & Fefed @t 31, el WHR garT AR 9o & s gy Sl aa & fov wiftepd @
AR & SIRY Sifd A0 99 & T@-Fediid Jid SEdideil & Hcdel & THI, Hel Ui & &Y FA9aT & fow ge&dd
RN FNAH. FATOTTT g & FH ST AT g3 & I W A Ay oew fr Fufy & vy 7 g w7 @
Sea@ faRar m g1 (Rd EER F Ranfadel & R Faer 3 N sl S R-freleT @1 yAna w@a g
3RETVT & foav 9T §)| AYTRa w93 & www.npcilcareers.co.in & 33elis AT ST bl & |

Il & Pgfea sRa Aregw & fa woTTT & eI Td YA & S g as SefaR el afe swded
oA gl el ¢ T el qarr weda Jri/3rsren/3ie/ AT Ao #T 1 @ arar ud e YA A § ol
3T FATV 4T I HROT TATT Kl FATT H &7 SCIN | TANAINETS & 91 33t & faeg W@ 3@y gamor o= &
T I & AT 3w gfaa wrag s a sfRer gfEa g

. AT ARrEdstsr Aol & AFCl #A FgAdH AAFAAr 40% B AeFaar #r 39-Avh s & s anfge) daerd e
STl eAAAT & 9T 6 ey A SIS q@rr Sy gAoT g S Rfcar srehera/ages Rfvc sftsimesdt R
& YAY eaRT FfdgEdnaiRd gl

ST 3reafdat &t sEor 99 (Rafer W) & ver e i sepAfar § 3R 50k fow I &1 cgaedr 37w e g

ST % 37T HARIGsT & HaY g, 7t & fov uiRa sgsaer degar qft gl =nfew) sgeiaa dvgar & ag v 388 3
Fr R Y 3T AT F FROT AT FY ATT AT SEIAT ST |

W 3T P FoFals RN F TAET gled & e o et ¥ At A& & 31 et &1 Bhr ot yPR & Soorg
P T 3ADT FFFTAT oRET R & el

FEATT WEN, FEAST WHR & FT T &7 & IRl (CTI3msta afed), Fariea ey, wgmrar gred
e A B A G INIRAAT T 39k TAA [AAIFdr T AHACT THOTS YETd AT BT, VAT o A G 3ofchl
Iafiar TR ael f Sreell 09 At @ 3O @y adAe e @ 3edicd JAOT 9T Ao 3T 8, $HG foe
37¢ gaTar Wen/ds glE/aechr A 3ufd gl T segAfa Fgr & smeah

AR & 33t 1 3ifaw w7 @ 9ue, AuiRa aRed anr Rfscada w1 & wavy @ & gAY, aRT vd géged
g AV FET TATTel & FedI9, ST FAOTTE g J°Arh fAerrcolsl ATl e & HeAdeT 1 O W g gl |

ol adem/ierer ale/ds Te/amETchR & fT a6 § gellT 0 Hqgiad S/t St a9 & Heardar S
AR WHR & fAegar gfaqfd & srwh| quriy s snfaseyRd senfa & el St g & & daisa
THR, HeRTeT THR & AT FTdotiein &5 & IThaA!, T THR TEAEA AT Gadell H FaR ¢, 3¢ FT0 8fecd
gfagfet @t & seefr |

gie G0N ATAAT AUEST B QN AGT HIA & YT S FHOLGS, I feehe MG exrdS G e d g ar
fofea ademeterer alien/es Sre/anich # #ET o & fau amn sz & gfaqfd w8 & sreen

TANANETS & 9 TF HORR AT § 6 afe faaita ug & fav 3ugsd et F¢ 9 Srar g dr ag foedr o
373t T T AGT FATI

ug & for Jifdd 3gar i axe arer et g HdesT aa & forw a1 §

. O 3t o 3ifaE av3ifaw ST fr Tl A g o ® ar gdew aRonE fr gdier w1 ®@ 8, 33T e F fow u

& &1 3T 3 AT W fF=R A8 forar Smeem|

ga wdl gfohar & el of TR W oA o1t a1 Safaar & ag & ¥ o anfder €, afe Feafafaa & @ $o o o=
ST § aF 3% 3Mded TANERmSTS 7 @l fgfFadt & fav sy, sfdafea i faafsia fre s & fow seaerd
BN TUT 3k JTdea/fAgfFd &1 qid & i w Fr Swen 3R waddsmdre 0 newfiEt & 56 dew A w9
AR AGT A |
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gfe 3mdes o

aa.

bb.

cC.

dd.

€e.

i) ST HeAT & BT A el EEATAS TEA HT BY; IHyar

i) | FaAHT T U B 3ryar

iii) 38 9 & fov uiRa degdr Amadst @ qu 7 F=ar g ryar

iv) o7cH fshdm & SRIeT 3refferd Arerst T ST faRar gl srerar

v) O gfdadr &1 et 9= ST §; 37Yar

vi) oRel de R fAf@d wdel & guars Furele H TNfad aaA & fov cgaure Yer fhar & srear
vii) 3HATET 37YAT JGITT BICHNE TS har gl

3169l garT U @ ug F AU edw /& e YA WA B TUTA A hael AdleTaH ded W & e fFuR fhar
ST |

Irafed 3FACaRT & Repls SRR 3Tdest T9=, 9299 Td Sock U9 (Tafay/3reiard) 3nfe 1 =get I & IRy gl
Ry & et a¥ & a1g ¥ 3af & fov geiard g @ Sea

faﬁa/ﬁem/quﬁméawéﬂﬂ#ﬁr&mmmﬁﬁﬁrq@%mwmaﬁmmawmqarrrfr
STTa |

AT AT AT eTAS & FAGA & GHI HA SEAAS & WY 3oh AHG H IUTAST  farafared

THTOTAH/EETdSIT T FG-Hediad Sfadl #1 3iiccg el T a1 9 & fesnse & @y Hi@ad & & s qd el

gt -

iy H A AT & T F FoA JAOIT/TACEAT 3F dTfeid|

i)y  eTOIh, AT TG dehellehl T3 ¥ TEfOd TFHEA 37 Aol TG AT | Yedeh a¥ 37UdT Tcdsh Ve v
Jiehdrforer 3ifaard g

iii) Ve qarT S Jeperd YATOTIH/AET AT, fored dar @ rafd, srgea f gfa Safe qot @fee sieees,
9ETH UG FIT A7 fHFAGRT &7 fGaor Tase &9 g2iar = &l

iv) HRd WHR a1 FUiRd 997 7 F&77 RSN ga’T IRy S FATO9H |

v)  TFg-gEudd & AHS # BTl Ao |

vi) SaAR Red S Fr gem A FUiRa gaT #F g NfYeR garT SR fARerdar gAToT |

vii) afg 3t o wadRiengTe F d@fder W T R g o PR @RI AR U UANEIRNSUS YHRT IfRIAT ganT
3T 3ege1a FATOTIT/AAT FAOTS fSHA FaT T AT, g I A, e Td HR A SEAGRT HT fqaRoer Tuse
wq g r 3w gl

viii) I 33Tt & TANNIMETT F Ao MUR R SR fRaAr g dr tad s v Sanrt SNy 3ejsa FATOTI AT
YA TS E# AT T 3G, 9ead U S I7 TSFHCRT &7 fFaR0r Tase &9 g2 ar = |

ix) gdHA ST &1 eafcd YOI |

X) P 3T TIA YAUIT (JAT TA=y)

e 1 JA-elgeT el U7 & 3 SaRT TE&dd A 7 FAAB & MUR G qlel A AT & STl HT: Fellg
& Sl 8 o 3 e & qd gAfRad X o 3 @el Aegdr |l # Q@ aRd gl A 9 A R &R W
ST ¢ f& 3deeh SarT W T S GO eI § H¥AT WA 3T HIS FhAT At B O AGT T § oA W
3Maesd Fr FFAr oRed X & Swelt ve 3@ Gey A Rl off veaR W R A8 fhar seen)

et & AT yaer g9 S e, FgfEa & fv 3ifter #€ g FHEd 9rEar Aadt @ Q@ aa e @UiRd T Arvest
HT el A A AT W& AgRFT & S

T 9R gfase $-A S Ud ANrSer A, A gl sHA R aRade & egAfa 7@ gl | il wr g fear
Sar & & 3 ot ufhr & @@ @ a9, 3w 9w Us 3y v dfy afFaed AW S I Aesa A W |
TANAETS Shadd Tohhd S-A IS & AeIH @ & G gheaiere qlen/es qheT/amiTchr H Fa=/gerar 9
o | Ife AR & fAU afhT AESd J. 39dsY FET Siar § ar 37l i vguaey oY Ao Srwem| afe sreyeft
TART Uliehel AlGTSel . AHRTNES THAANHR G & (O qd@ A 0ast wgr Sirar an) g, ar 3t gofiewor 4 d@efea
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ft.

gge.

hh.

i

kk.

1L.

THUATH Gl IIed 61 HEml Ife el vadiesmsver & 36 ol & @y 7 sfdsy & vHuAvH Faear wed e
e &, Al 30 Fiaw Narsst GaRT THHNIR G & 370 AdSel o8, H gela T e fHar siar g

RO o &7 7 {EIReT 1 3=[TIar AT e

T oY foaTe & #AFS H AT &7 FRAR, Sl 3l Foels, Fellcdh gIaM|

getre @ell gl v Ay ryar gt v e A uRadd @ ol f gl ufthar T fERedreeuid e # ARER
e I FRIETT @ § AR R o TR o e el 9 gEeas sRoT U adlt Aeeus o aRafda s ashar
%|mmmﬁﬁaﬁﬁmxmmewgm,ﬁwmmﬁgﬂfa@?rqfrm/aﬂ‘ararqﬂm/gg
TRET/ATETTHR AT X Fehall g1 Taemmiaa RiFaar sefam & 3R 3maegesrdr & 3aR aRafdd g @b g1 afe
faamaer & $fra Riva & Rufa & dear & sweldr ar g== g & aF B el et effo/geae & T smdes &t
aifaqfel et & fow scarerr w7 &

%H&ﬂﬁmwaﬁgm%,mwuaﬂéwmaﬁﬁmml

fofed ademstre wdemes wemaeichr @ O, J7g, T iR 3T SEHMEl & aR F Uh e[l AR Hhao
AR d9@Se www.npcilcareers.co.in W 3esY ars Swd| Fad Al gag v faa e &1 e cvawr o3 #
sfeaf@a waml fof@a e & dod &g 3w & gAY 99 I SEAdE & AU J9@se # ISy FRarr S|
it & 9 A vauATy o ST Suem|

38 Wishar ¥ Hefta 3T gl SENONY/f4eRol/3iedds SThrI/QET/3EA 3fe FAT-HAT WX hael TANHINSTA
&1 de@TsC www.npcilcareers.co.in W eI/t FRIT SATCaT| 3afat &t gerra far siar § 6 9 @afdd siawrer
W fdaRoT g FANT deHSE www.npcilcareers.co.in W fafsie &t @ |

e & R Sk A forell gehR 1 fagarfar v eem & 3@l @ 9rs & @l JAIstel g &g ghm|
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HUMAN RESOURCE

Advertisement No. Kaiga Site/HRM/01/2019
LAST DATE FOR SUBMISSION OF ONLINE APPLICATION: 19/02/2019

NPCIL, a premier Public Sector Enterprise under Department of Atomic Energy, Government of India having
comprehensive capability in all facets of Nuclear Technology namely, Site Selection, Design, Construction,
Commissioning, Operation, Maintenance, Renovation, Modernization & Upgradation, Plant life Extension, Waste
Management and Decommissioning of Nuclear Reactors in India under one roof, invites online applications for its unit
“Kaiga Site” for the following posts to share these challenging spectrum of responsibilities:

1. Details of the Posts:

Total
Current Vacancies Backlog Vacancies Vacancies
(A+B)
1:1)' Name of Post
: Total OBC Total OBC
SC | ST (NCL) UR |PWBD SC | ST (NCL) PWBD
(a) (B)
1 Assistant Grade-1(HR) 06 |01 - 02 03 - - - - - 06
2 | Assistant Grade-1(F&A) 04 - |01 01 02 - - - - - 04
3 | Assistant Grade-1(C&MM) 03 - - 01 | 02 VH-01 L= - - - - 03
4 | Steno Grade-1 07 |01 |01 01 04 HH-01 - - - - - 07
Stipendiary Trainee - Dental
5 | Technician 01 - - - 01 - - - - - 01
(Hygienist/Mechanics)
Scientific Assistant/B
6 (Mechanical) ) e ) ) ) 01 ) ) 01 ) 01
Category-I Stipendiary
Trainee/
7 | Scientific Assistant (Health oL | - | - - 01 ) ) ) ) ) ) 01
Physics)
8 | Sub Officer-B - - - - - - 01 - - 01 - 01

Abbreviation : SC-Scheduled Caste, ST-Scheduled Tribe, OBC-Other Backward Class (Non-Creamy Layer), PWBD-
Persons with Benchmark disability, UR-Unreserved, HR- Human Resources, F&A-Finance & Accounts, CMM-Contract
& Material Management.

2. Age limit & Pay:

Sl .. Pay in Pay Matrix
No. Name of Posts Age limit as on 19.02.2019 (As per 7th CPC Revised Pay)

1 | Assistant Grade-1(HR)

2 | Assistant Grade-1(F&A) ¥ 25,500/- (Pay in Pay Matrix in
21 to 28 years Level - 4) + Allowances as
admissible.

3 | Assistant Grade-1(C&MM)

4 | Steno Grade-1
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Monthly Stipend (consolidated)
during training period 1st year
¥10500/- & 2nd year ¥12500/-
S Stlper{dl.ary Tral.nee. -~ Dental . 18 to 24 years After Successful completion of
Technician (Hygienist/Mechanics) trainin
g
¥ 29,200/- (Pay in Pay Matrix in
Level - 5) + Allowances as
admissible.
¥ 35,400/- (Pay in Pay Matrix in
6 | Scientific Assistant /B (Mechanical) 18 to 30 years Level - 6) + Allowances as
admissible.
Stipend ¥ 16,000/- Per Month will
be paid during first year of training
period and Stipend ¥ 18,000/-Per
Month will be paid during second
Category-I Stipendiary Trainee/ year of training period.
7 Scientific Assistant (Health Physics) 18 to 25 years
After Successful completion of
training,
¥ 35,400/- (Pay in Pay Matrix in
Level - 6) + Allowances as
admissible.
Not more than 40 years.
(Maximum 5 years Relaxation
m - upper age limit will - be ¥ 35,400/- (Pay in Pay Matrix in
) allowed in the case of
8 | Sub Officer-B . . Level - 6) + Allowances as
candidates with longer L.
. : admissible.
experience and outstanding
merit and to the departmental
candidates)

In addition to Pay as above, other allowances & facilities like Central Dearness Allowance, Transport
Allowance, House Rent Allowance/Leased Accommodation facility/Housing, Site Location Allowance, Update
Allowance, Leave Travel Concession (LTC)/LTC Encashment for Self & dependents, Leave and Leave Encashment,
Medical Facility for Self & dependents, Education Facility for children within township, Children Education
Assistance, Reimbursement of Cable TV Charges, Reimbursement of Electricity Charges/Free Electricity Units,
Reimbursement of News Paper Charges, Canteen Subsidy, Performance Linked Incentive Scheme, Interest bearing
advances (House Building, General Purpose), Employee Provident Fund, Gratuity, Post-Retirement Medical

Facility, Benevolent Fund, Group Insurance etc. are also available as per extant rules of Corporation.

3. Relaxation in Maximum Age Limit:

3A — The details of age relaxation admissible to other categories is given below:

Sl. No Category Age relaxation

a. Other Backward Class (Non Creamy Layer) 3 Years

b. Scheduled Castes/Scheduled Tribes 5 Years
Persons with Benchmark Disabilities(PWBD) - UR 10 Years
Persons with Benchmark Disabilities(PWBD) -

c belonging to Other Backward Class(OBC) ( Non-Creamy 13 Years

’ layer)

Persons with Benchmark Disabilities(PWBD) —belonging 15 Years
to Scheduled Caste/Scheduled Tribe (SC/ST)
Persons domiciled in Kashmir Division of Jammu &

d. Kashmir State from 01/01/1980 to 31/12/1989 (Dom 5 Years
Kashmir)
Dependents of those who died in riots of 1984 (Dep

e. 1084) 5 Years
Widows, divorced women and women judicially
fsgl?;iéed from their husbands and who are not re- Up to the age of 35 years (up to 40 years for

f. (only on production of certified copy of the mem]f)ers of Scheduled C.astes and Scheduled
; . Tribes) but no relaxation of educational
judgement/decree of the appropriate court to prove that ualification or method of recruitment
the fact of divorce or the judicial separation) 4 ’
(Applicable only for Posts at Sl. Nos. 1 to 5)

g. Age relaxation will be given to Ex-Servicemen as per existing directives of Govt. of India.
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3B - Relaxation for Project Affected Persons (PAP):

Relaxation in the qualifications (Percentage of marks) in respect of Project Affected Persons whose land has been acquired
for Kaiga Site - subject to production of documents i.e. Copies of certificate issued by the Land Acquisition Officer,

Pedhinama and copy of 7/12 for land acquired for Kaiga Site for the following posts as under:

Sl. No. Posts Relaxed Qualification
1. Assistant Grade- 1(HR) . . . .
5 Assistant Grade- 1(F8:A) Zasii ézti’rf:uatmn with knowledge in Computer
3. Assistant Grade-1(C&MM) PP )

There is an age relaxation to PAP for the posts of Assistant Grade- 1(HR)/ Assistant Grade- 1(F&A)/ Assistant Grade-
1(C&MM) only i.e. maximum 45 years for General, 48 years for OBC & 50 Years for SC/ST Candidates.

Note

Additional relaxation in prescribed age limit commensurate with experience of working with NPCIL on
Contract/Fixed Term Basis, subject to a maximum of 5 years will be given.

U?fper age limit as prescribed shall not be applicable to employees servin
Officer/B where maximum 5 years Relaxation in upper age limit will be allowed in the case of candidates with
longer experience and outstanding merit.

in NPCIL except for the post Sub-

unreserved applicants will not
recruitment process.

Reserved category applicants applying against unreserved posts meeting all the criteria prescribed for
e considered for any relaxation / concession at any stage in the entire

4. Identified Posts for PWBDs in NPCIL : Disability should be 40% or more:

Group Name of the Post Disablement category suitable for appointment to the post
Assistant Grade-1(HR) One Arm, One.: Leg, One Arm & One Leg, Both Legs, Blind, Low Vision,
Hearing Impaired
Assistant Grade-1(F&A) One Leg, Both Legs, Muscular Weakness, Low Vision, Hearing Impaired
o Assistant Grade-1(C&MM) One Arm, One Leg, Hearing Impaired
Steno Grade-1 One Arm, One Leg, Both Legs, One Arm & One Leg, Blind, Low Vision
Stipendiary Trainee - Dental
Technician One Leg
(Hygienist/Mechanics)
Scientific Assistant /B | One Leg, One Arm, Hearing Impaired
(Mechanical)
B Category-I Stipendiary Trainee/
Scientific Assistant (Health | One Leg, One Arm, Hearing Impaired
Physics)

5. Essential Qualifications & Experience:

Post
Sl1. Name of Post Essential Qualification & Experience
No.
Essential requirements for Skill Test
A Bachelor’s Degree in Science or
Commerce or Arts with minimum 50% | (a) Typewriting Test
] Assistant Grade-1(HR) | marks. A speed of 30 words per Minute in
(Please refer para 6 for details of | English typing on PC.
acceptable Bachelor Degree.) (b) Computer Proficiency Test
(c) Candidates should have passed a
A Bachelor’s Degree in Commerce with | Certificate Course of duration of not less
. minimum 50% marks. than 6 months on MS- Windows
2 Assistant Grade-1(F&A) (Please refer para 7 for details of | Operating System and Desktop
acceptable Bachelor Degree.) Applications such as MS Office (Word,
Excel, Access and Power Point), e-mail
Management and Internet Surfing.
A Bachelor’s Degree in Science (with
Physics, Chemistry & Mathematics) OR | However, Certificate Course will not apply
Assistant Grade- 1(C&MM) Commerce with minimum 50% marks. to the candidates who have studied
3 computer science/computer applications
as one of the subjects in their school or
(Please refer para 8 for details of | college curriculum.
acceptable Bachelor Degree.)
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Essential requirements for Skill Test

(a) 1. A speed of 80 words per minute in
English Stenography.

2. A speed of 40 words per minute in
English typing on PC.

Preference will be given to those

candidates who possess knowledge of

Hindi typing/Hindi Stenography

(b) Computer Proficiency Test

A Bachelor’s Degree in any subject with

Steno Grade-1 minimum 50% marks. (c) Candidates should have passed a
4 Please refer para 6 for details of | Certificate Course of duration of not less
acceptable Bachelor Degree. than 6 months on MS- Windows

Operating System and Desktop
Applications such as MS Office (Word,
Excel, Access and Power Point), e-mail
Management and Internet Surfing.

However, Certificate Course will not apply
to the candidates who have studied
computer science/computer applications
as one of the subjects in their school or
college curriculum.

Stipendiary Tra}n}ee H.S.C. (10+2) in Science with minimum 60% marks + Two years Diploma in Dental
Dental Technician L o . . - .
5 S . Technician(Hygienist/Mechanics) recognised by Dental Council of India.
(Hygienist/Mechanics)

Diploma in Engineering (Three Years after S.S.C.) OR HSC (10+2) + Two years
Scientific Assistant /B | Diploma course in Engineering (Approved by AICTE).

6 (Mechanical) Diploma should be in Mechanical Discipline with 60% or above marks and English
as one of the subject at SSC or HSC Level Examinations.

B.Sc. with a minimum 60% marks. B.Sc. shall be in Physics as Principal and
Chemistry/Mathematics/Statistics/Electronics & Computer Science as subsidiary.
Category-I Stipendiary | OR with Chemistry as Principal and Physics/Mathematics/Statistics/Electronics &

Trainee/ Computer Science as subsidiary. OR with Physics, Chemistry and Mathematics as
7 Scientific Assistant subjects with equal weightage. Candidates having Mathematics as the Principal
(Health Physics) Subject at B.Sc. are not eligible. Mathematics at H.S.C. (10+2) level is essential
and shall have English as one of the subject either at SSC or HSC level
examinations.

SSC or Equivalent plus Sub-Officers’ course from National Fire Service College OR
from CISF Fire Training Centre. Persons having valid Heavy Vehicle Driving License|
will be given preference.

Must have relevant experience of 12 years (5 years as Leading Fireman) OR 15 years’
8 Sub Officer-B experience as Fireman/Driver-cum-operator.

Note: Out of the above experience, Candidate must have 2 years of relevant
experience after obtaining the requisite qualification for Sub-Officer -B.

Experience as Fireman/Leading Fireman/Driver-cum-Operator in a recognized

Civil/Industrial Fire Service Station is essential.

IMPORTANT INFORMATION FOR POSTS AT SL.NO. 01 to 04:

A) Physically disabled persons who are otherwise qualified to hold clerical post and who are certified, as being unable to
type, by the Medical Board attached to Special Employment Exchanges for the disabled (or by a Civil Surgeon where
there is no such board) are exempted from passing the typing test.

B) The term ‘physically disabled persons’ does not cover those who are visually disabled or who are hearing impaired but
cover only those whose physical disability permanently prevents them from typing.
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6. List of acceptable Bachelor Degrees for the post of Assistant Grade-1(HR) & Steno Grade-1:

a) Bachelor of Arts (B.A.) — [B.A. in Hindi/Eng./Pol. Sci./Economics/Sociology/Geography/Public
Administration/Public Relation/History]

b) Bachelor of Arts—-Honours (B.A.-Hons.)- [(on the above mentioned subjects at Sl. No. a)]

c) Bachelor of Social Work (BSW)

d) Bachelor of Arts-Literature (B. Lit)

e) Bachelor of Rural Studies (BRS)

f) Bachelor of Social Sciences (B.S. Sc.)

g) Bachelor of Arts - Social Science [BA (Social Science)]

h) Bachelor of Social Studies (BSS)

i) Bachelor of Arts- Social Studies [BA (Social Studies)]

j)  Bachelor of Arts —Journalism [BA (Journalism)]

k) Bachelor of Journalism & Mass Communication (BJMC)

1) Bachelor of Multimedia (BMM)

m) Bachelor of Arts ( Multimedia) [BA-(Multimedia)]

n) Bachelor of Commerce (B. Com)

o) Bachelor of Commerce- Honours (B Com —-Hons.)

p) Bachelor of Business administration (BBA)

q) Bachelor of Management Studies (BMS)

r) Bachelor of Business Studies ( BBS)

s) Bachelor of Business Management (BBM)

t) Bachelor of Business Economics (BBE)

u) Bachelor of International Business & Finance (BIBF)

v) BBA/B.Com ( International Business & Finance) [ BBA (IBF)/B.Com (IBF)]
w) Bachelor of Science (B.Sc.) — B.Sc. in Physics/Chemistry/Maths/ Botany/Zoology/Geology
x) Bachelor of Science- Honours (B.Sc. Hons.)

y) Bachelor of Computer Applications (BCA)

z) Bachelor of Statistics (B. Stat.)

aa) Bachelor of Hotel management (BHM)

bb) Bachelor of Hotel Management & Catering Technology (BHMCT)

cc) Bachelor of Tourism & Travel Management (BTTM)

dd) Bachelor of Business Administration — Tourism & Travel [BBA(Tourism & Travel)]
ee) Bachelor of Financial Management (BFM)

7. List of acceptable Bachelor Degrees for the post of Assistant Grade-1(F&A)

a) Bachelor of Commerce (B. Com.)

b) Bachelor of Commerce — Honours (B.Com. Hons.)

c) Bachelor of International Business & Finance (BIBF)

d) BBA/B.Com (International Business & Finance) [ BBA (IBF)/B.Com (IBF)]
e) Bachelor of Financial Management (BFM)

8. List of acceptable Bachelor Degrees for the post of Assistant Grade-1(C&MM)

a) Bachelor of Science (B.Sc.) — B.Sc. in Physics/Chemistry/Maths

b) Bachelor of Science — Honours (B.Sc. Hons.)

c) Bachelor of Statistics (B. Stat.)

d) Bachelor of Commerce (B. Com.)

e) Bachelor of Commerce ~-Honours (B.Com. Hons.)

f) Bachelor of International Business & Finance (BIBF)

g) BBA/B.Com (International Business & Finance) [ BBA (IBF)/B.Com (IBF)]

9. Selection Process:

Name of the Post Selection Procedure

Assistant Grade-1(HR)

Assistant Grade-1(F&A
( ) Written Examination (Preliminary

Assistant Grade-1(C&MM) Test + Advanced Test) + Skill Test

Steno Grade-1

Written Examination (Preliminary

Stipendiary Trainee - Dental Technician (Hygienist/Mechanics) Test + Advanced Test) + Skill Test
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Scientific Assistant /B (Mechanical)

Category-I Stipendiary Trainee/ Written Examination + Interview

Scientific Assistant (Health Physics)
Written Examination (Preliminary

Sub Officer-B Test + Advanced Test) + Skill Test

NOTE: A CANDIDATE HAS TO QUALIFY AT EACH STAGE OF PRESCRIBED SELECTION PROCESS FOR FINAL
EMPANELMENT

9.1 Selection Process for Non-Technical Posts:

Assistant Grade-1(HR)/ Assistant Grade-1(F&A)/Assistant Grade-1(C&MM)/ Steno Grade-1)

Written Examination
The Written Examination will be in two stages:

Stage-1- Preliminary Test (1 Hour Duration)
Stage-2- Advanced Test (2 Hours Duration)

Stage-1 —Preliminary Test
1. It will be a screening examination to be held to shortlist candidates. The format of the screening examination
shall be common for all the non-technical cadres. In keeping with the minimum educational qualification of

graduation as per the Recruitment Norms, the questions will be of Graduation level.

2. Examination will consist SO multiple choice questions (Choice of four answers) of 01 (one) hour duration in the
following proportion:

1 | General Knowledge & Current Affairs - | 25 Questions
2 | Computer Knowledge - | 15 Questions
3 | English - | 10 Questions
3. The Test will be of 01 (one) hour duration for a maximum 150 marks.
4. 03 (Three) marks to be awarded for each correct answer and 01 (one) mark to be deducted for each incorrect
answer.
5. Tests may be conducted in single/multiple sessions depending upon logistics requirements.
6. Qualifying Standards: The qualifying standards shall be as follows:

General Category (UR) — 40% marks;
SC/ST/OBC/PWBD- 30% marks.

Accordingly, the General Candidates less than 40% marks and the candidates belonging to SC/ST/OBC/PWBD with
less than 30% marks will be screened out and will not be considered for Stage-2.

Stage-2 —Advanced Test

1. All candidates screened in Stage-1 to undertake an advanced test.
2. The Test will be of 02 (two) hours duration for a maximum of 150 marks.
3. The test will comprise 50 Multiple choice questions (Choice of four answers) from the following syllabus:
1 | Quantitative Aptitude - | 25 Questions
2 | Critical Reasoning - | 25 Questions
4. 03 (Three) marks to be awarded for each correct answer and 01 (one) mark to be deducted for each incorrect
answer.
5. Qualifying Standards: The qualifying standards shall be as follows: General Category (UR) — 30%;

SC/ST/OBC/PWBD- 20% marks
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Accordingly, the General Candidates less than 30% marks and the candidates belonging to SC/ST/OBC/PWBD with
less than 20% marks will be screened out & will not be considered for Stage-3.

A merit list of candidates will be prepared after Stage-2 based upon scores obtained in Stage-2 only.

In the event of a tie, following criteria shall be adopted in sequence for deciding position in merit list:

1. Candidates with lower negative marks in Stage-2 to be placed higher on the merit list.
2. Candidates with higher marks in Stage-1 to be placed higher on the merit list.

3. Candidates with lower negative marks in Stage-1 to be placed higher on the merit list.
4. Date of birth of the candidates.

Candidates to undertake the Preliminary and Advance Test on the same day. Preliminary Test will be carried out in the
morning session and the advance test for candidates screened in for Stage-2 to be carried out in the afternoon/evening
session.

Stage-3: Skill Test

1. Based upon the merit list prepared after Stage-2, Candidates will be shortlisted for Skill Test.

2. The number of candidates shortlisted for Skill Test would depend upon the number of candidates qualifying for
Stage-2 but shall not exceed 5 times the number of vacancies for each post.

3. Skill test for Assistant Grade-1
i. Typewriting Test on Personal Computer (PC); and

ii. Computer Proficiency Test

4. Skill test for Steno Grade-1
i) Typewriting Test on Personal Computer (PC);and

ii) Computer Proficiency Test

iii) Stenography Test

The Skill tests will be of qualifying nature only on GO/No GO basis.

5. Candidates clearing the Skill Test to be shortlisted and empanelled in order of merit based on marks secured in
Stage-2.

9.2 Selection Process for Stipendiary Trainee - Dental Technician (Hygienist/Mechanics)/Sub Officer-B

Written Examination:
The Written Examination will be in two stages

Stage-1- Preliminary Test (1 Hour Duration)
Stage-2- Advanced Test (2 Hours Duration)

Stage-1 — Preliminary Test: It will be a screening examination to be held to shortlist candidates. The format of screening
examination shall be common and will be in following format:

1. 01 Examination will comprise 50 multiple choice questions (Choice of four answers) of 01 (one) hour
duration in the following proportion:

1 Mathematics - | 20 Questions
2 Science - | 20 Questions
3 General Awareness - | 10 Questions

2. 03 (Three) marks to be awarded for each correct answer and 01 (one) mark to be deducted for each
incorrect answer.
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Tests may be conducted in single/multiple sessions depending upon logistics requirements.
Qualifying Standards : The qualifying standards shall be as follows:

General Category (UR) — 40% marks;
SC/ST/OBC/PWBD - 30% marks.

Accordingly, the General Candidates with less than 40% marks and the candidates belonging to SC/ST/OBC/PWBD
with less than 30% marks will be screened out & will not be considered for Stage-2.

Stage-2 - Advanced Test [Test will be of 02 (two) hours duration]

1. All candidates screened in Stage-1 to undertake an advanced test in their respective trade applicable for the
post.

2. The Test will be of 02 (two) hours duration.

3. The level of questions will be related to their qualifying academic / professional / technical qualification.

4. The Test will comprise 50 Multiple choice questions (Choice of four answers) with 03 (Three) marks to be
awarded for each correct answer and 01 (one) mark to be deducted for each incorrect answer.

5. Qualifying Standards: The qualifying standards shall be as follows:

General Category (UR) — 30% marks.
SC/ST/OBC/PWBD - 20% marks.

Accordingly, the General Candidates with less than 30% marks and the candidates belonging to SC/ST/OBC/PWBD
with less than 20% marks will be screened out and will not be considered for Stage-3.

A merit list of candidates will be prepared after Stage-2 based upon scores obtained in Stage-2 only.

In the event of a tie, following criteria shall be adopted in sequence for deciding position in merit list:

RN

Candidates with lower negative marks in Stage-2 to be placed higher on the merit list.
Candidates with higher marks in Stage-1 to be placed higher on the merit list.
Candidates with lower negative marks in Stage-1 to be placed higher on the merit list.
Candidates with higher positive marks in Mathematics in Stage-1 is placed higher.
Candidates with higher positive marks in Science in Stage-1 is placed higher.

Candidates to undertake the Preliminary and Advance Test on the same day. Preliminary Test will be carried out in the
morning session and the advance test for candidates screened in for Stage-2 to be carried out in the afternoon/evening
session.

Stage 3 : Skill Test

1.

2.

Based upon the merit list prepared after Stage-2, candidates in each trade will be shortlisted for Skill Test.

The skill test will be of qualifying nature only on Go / No Go basis.

The number of candidates shortlisted for Skill Test would depend upon the number of candidates qualifying for

Stage-2 but will not exceed 5 times the number of vacancies for each post.

Candidates clearing the Skill Test to be shortlisted and empanelled in order of merit based on marks secured in

Stage-2.
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Training details for Stipendiary Trainee - Dental Technician (Hygienist/Mechanics):

Selected candidates against the post of Stipendiary Trainee - Dental Technician (Hygienist/Mechanics) will have to
undergo 2 years Training. Monthly Stipend (consolidated) ¥ 10500/~ will be paid during first year of training period and
Monthly Stipend (consolidated) ¥ 12500/ - will be paid during second year of training period.

On successful completion of training, the trainees may be absorbed as Technician/D with the pay of ¥ 29,200 /- in level
5 of the pay matrix of CCS(RP) Rules 2016, along with other allowances as applicable. Additional increment/s may be
granted to the candidates, based on the percentage of marks obtained during training but the Trainees who scored less
than 60% of marks during training will not be absorbed.

BOND: The selected candidates have to execute a Bond for a period 3(three) times the period of training subject to a
minimum of two years and a maximum of five years and in the event of breach of bond, the amount repayable will be
equivalent to the stipend plus book allowance actually received.

Note:- The Preliminary and Advance Test for candidates screened in for Stage-2 will be conducted on the same
day.

9.3 Selection Process for Scientific Assistant /B (Mechanical) and Category-I Stipendiary Trainee/Scientific
Assistant (Health Physics)

Scientific Assistant /B (Mechanical) and Category-I Stipendiary Trainee/Scientific Assistant (Health Physics):

Written Examination & Personal Interview.
The selection will be based on the overall merit in the written examination and personal interview.

Physical Standards for Category-I Stipendiary Trainee/Scientific Assistant (Health Physics):-
Minimum Height - 160 cms.
Minimum weight - 45.5 Kgs.

Training details for Category-I: Stipendiary Trainee/Scientific Assistant (Health Physics):

Selected candidates will have to undergo 18 months Stipendiary Training. Stipend ¥ 16000/-Per Month will be paid
during first year of training period and Stipend ¥ 18000/-Per Month will be paid during second year of training period.

On successful completion of training the trainees may be absorbed as Scientific Assistant/B with the pay of ¥ 35,400 /-
in level 6 of the pay matrix of CCS(RP) Rules 2016, along with other allowances as applicable. Additional increment/s
may be granted to the candidates, based on the percentage of marks obtained during training but the Trainees who
scored less than 60% of marks during training will not be absorbed.

BOND: The selected candidates have to execute a Bond for a period 3(three) times the period of training subject to a
minimum of two years and a maximum of five years and in the event of breach of bond, the amount repayable will be
equivalent to the stipend plus book allowance actually received.
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Physical Standards and Skill Test for the Post of Sub Officer-B (Physical A

sment Test (P.A.T.))

Physical Standards for the Post of Sub Officer-B:-

No deformity
Minimum Height: 165 cms
Minimum Weight: 50 kgs

Chest :

81 cms (Normal)
86 cms (Expansion)

Vision: 6/6 without wearing glasses or any other aid. Night or colour blindness shall be a disqualification.

Skill Test for the Post of Sub Officer-B (Physical A

ment Test (P.A.T.))

Sl. . Proposed as per age Proposed as per age Proposed as per age
No Details of the Test (upto 40 yrs) (Between 40-45yrs) (Between 45-50yrs)
1 rSnl:S;ﬂd be able to run 100 25 Seconds 98 Seconds 30 Seconds
3 Minutes 4 Minutes 5 Minutes
Upto 3 Min - 10 marks Upto 4 Min - 10 marks Upto 5 Min - 10 marks
9 1Se krll(;:l}i fo: ﬁ:::é[oe;i}lifl 5 Between 3-4 M@n —-8Marks Between 4-5 M%n —-8Marks Between 5-6 M%n —-8Marks
mtrs long from the appliance Between 4-5 M}n — 6 Marks Between 5-6 M}n — 6 Marks Between 6-7 M}n — 6 Marks
More than 5 Min -- No More than 6 Min -- No More than 7 Min -- No
marks marks marks
2 Minutes 3 Minutes 4 Minutes
Should be able to climb on Upto 2 Min. -- 10 marks Unpto 3 Min. - 10 marks Upto 4 Min - 10 marks
extension ladder of 10 mtrs Between 2-3 Min. -- 8 marks p P Between 4-5 Min -8Marks
3 . . Between 3-4 Min. -- 8 marks .
length and come down twice Between 3-4 Min. — 6 marks . Between 5-6 Min - 6 Marks
in More than 4 Min.- No marks Between 4-5 M.m. - 6 marks More than 6 Min -- No
More than 5 Min.- No marks
marks
3 Minutes 4 Minutes 5 Minutes
Should be able to carry a Upto 3 Min. — 10 marks Upto 4 Min - 10 marks Upto 5 Min - 10 marks
4 person of approximately his Between 3-4 Min.-- 8 Marks Between 4-5 Min —-8Marks Between 5-6 Min —-8Marks
own weight by the Fireman’s Between 4-5 Min — 6 Marks Between 5-6 Min — 6 Marks Between 6-7 Min — 6 Marks
lift method over 25 mtrs More than 5 Min -- No More than 6 Min -- No More than 7 Min -- No
marks marks marks
Should be able to do push 20 contlpuously — 10 marks 15 continuously — 10 marks 12 contl_nuously — 10 marks
5 (Proportionate for less nos.) . (Proportionate for less nos.)
ups (Proportionate for less nos.)
10 Minutes 12 Minutes 14 Minutes
Upto 10 Min. — 10 marks Upto 12 Min. — 10 marks Upto 14 Min. — 10 marks
Between 10-11 Min.-- 8 Between 12-13 Min.-- 8 Between 14-15 Min.-- 8
6 Should be able to run 1.6 Km | Marks Marks Marks
in Between 11-12 Min - 6 Between 13-14 Min - 6 Between 15-16 Min - 6
Marks Marks Marks
More than 12 Min -- No More than 14 Min -- No More than 16 Min -- No
marks marks marks
3 Mtrs- — 10 marks
Between 2.5 — 3 Mtrs-- 8
7 Rope/Vertical pipe climbing g(?trvlv(esen 9 -9.5 Mirs— 6 Not Applicable Not Applicable
Marks
Below 2 meters -- No marks
Notes:
1. Qualifying in test at Sr. No. 1 is compulsory, failing which the candidate is unfit for recruitment and further
tests need not be carried out.
2. The qualifying percentage marks required for the tests from Sr. No. 2 to Sr. No.7 (taking equal weightage) put
together shall be 90% and above on an average).
3. Candidate has to qualify the driving test.
4. In addition to the above tests, the applicant should be able to conduct-Physical training, Squad drills, Fire

Fighting drills, fire-fighting/Trailer pump operations.
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10. General guidelines for Persons with Benchmark Disabilities
a) Using a scribe:

The visually impaired candidates and candidates whose writing speed is adversely affected permanently for any
reason can use their own scribe at their cost during the examination, subject to limits as mentioned below. In all
such cases where a scribe is used, the following rules will apply:

i. The candidate will have to arrange his/her own scribe at his/her own cost.
ii. The scribe arranged by the candidate should not be a candidate for the examination.
iii. If violation of the above is detected at any stage of the process, candidature for Exam of both the
candidates and the scribe will be cancelled.
iv. A person acting as a scribe for one candidate cannot be a scribe for another candidate.
V. The scribe should be from an academic stream different from that stream prescribed for the post.
Vi. Both the candidates as well as scribe will have to give a suitable undertaking confirming that the scribe

fulfils all the stipulated eligibility criteria for a scribe as mentioned above. Further, in case, it later
transpires that he/she did not fulfil any laid down eligibility criteria or suppressed material facts, the
candidature of the applicant will stand cancelled, irrespective of the result of the written examination.

vii. Those candidates using a scribe shall be eligible for compensatory time of 20 minutes for every hour of
the examination or as otherwise advised.

b) Orthopedically impaired candidates
A compensatory time of 20 minutes per hour or otherwise as advised shall be permitted for the candidates with
locomotors disability and cerebral palsy where dominant (writing) extremity is affected to the extent of slowing the
performance of function (minimum of 40% impairment).

c¢) Visually impaired candidates:
Impaired candidates (who suffer from not less than 40% of disability) may opt to view the contents of the test in

magnified print and all such candidates will be eligible for compensatory time of 20 minutes for every hour or
otherwise as advised for the examination.

The facility of viewing the contents of the test in magnifying font will not be available to Visually Impaired
candidates who use the services of a Scribe for the examination.

11. HOW TO APPLY:-

(i) Candidates have to apply through online application form provided on the website www.npcilcareers.co.in only.

(ii) The online application form will be available on the website www.npcilcareers.co.in from 04/02/2019 at 10:00 hrs and
will close on 19/02/2019 at 16:00 hrs.

(iii) It is mandatory to input all the relevant information (such as qualifying degree details, duration, percentage of marks,
Registration No. and Validity period, contact mobile number, e-mail address etc.) to complete the registration and get the
Registration number. Candidates are therefore advised to keep such information ready before applying online.

(iv) Before applying online candidate should scan his / her recent passport size photograph in JPG format, of size not more than
S50KB and a minimum of 125 x 165 pixels (4.4 x 5.8 in cm) in dimensions. The photograph uploaded will be printed on the
Admit card and only the candidate whose photograph is printed on the Admit Card/Call letter will be allowed to appear for
written examination, if called for.

(v) The photograph should be in colour, against a light colored, preferably white background and if you wear glasses make sure
that there are no reflections and your eyes can be clearly seen.
(vi) Candidate must ensure that Photo to be uploaded is of required size and face should be clearly visible. If the photo is not
uploaded at the place of Photo admission for examination will be rejected/ denied.
(vii) The applicant has to ensure that the signature image should be clearly visible and has to sign on white paper with

blue/black ink pen.

(viii) The signature image in JPG format of size not more than 20KB and a minimum of 125 x 80 pixels (4.4 x 2.9 cm) in
dimensions to be uploaded at the space provided.
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(ix)

(®)

(xi)

(xii)

Candidates are requested to make a note of the login id and password, as she/he will need this login to the website to
check her/his application status. An email will also be sent to the candidate with the application number.

After registering online candidates are advised to take print out of their System generated Online application form. Please
note that the physical copy of the Application need not be sent to us, but if short listed will be required to produce
the print out of application form.

Application will be accepted ONLINE only. Applications submitted in any other form including
handwritten/typewritten applications in hard format delivered in person or by other means shall not be
entertained. No Certificates/mark sheets etc. are required to be submitted along with ‘On-line application form’.
No documents/application forms etc. are to be sent to NPCIL.

NPCIL is not responsible for any discrepancy in submitting details ONLINE. The candidates are therefore, advised to
strictly follow the instructions.

(xiii) The particulars furnished by the candidates in the Application form will be taken as final and further process of the

application will be based on these particulars.

(xiv) Request for change of test centre, test date and timing will not be entertained.

12. General Instructions for the candidates:

a.

Only Indian Nationals are eligible to apply.

Presently, all above mentioned posts are identified for NPCIL Kaiga Site but carries with it the liability to serve in any
of the units/Sites of the Corporation or at any place in India/abroad depending upon the requirement of the
Corporation.

The cut-off date for reckoning Age Limit, qualification etc. would be closing date prescribed for filling online
application i.e., 19/02/2019. The cut-off date for determining all eligibility criteria i.e., 19/02/2019 would remain
same even if the closing date for submission of online application is extended for administrative / technical reasons.

Candidates should have completed their qualifying degree as on closing date of online submission of application i.e.
19/02/2019. Candidates appearing in Final Year / Final Semester are not eligible to apply.

Exact percentage of marks should be mentioned in percentage of marks column e.g2.49.99% or 59.99% should NOT
be rounded off to 50% or 60% respectively.

Candidates are required to produce relevant certificate from the Principal / Dean of the Institute in support of
approval / recognition of the Institute & Course by AICTE/UGC at the time of document verification.

Candidates who are awarded Gradations under the CGPA/SGPA system are required to produce proof issued by the
University / Institute converting the CGPA/SGPA Gradations into appropriate percentage at the time of document
verification.

Before submitting the online application, the candidate must ensure that he/she fulfil all the eligibility criteria
with respect to age, educational qualifications and other requirements as published in the advertisement. If
the candidate is not eligible, his / her candidature will be cancelled at any stage of the recruitment. If the
candidate qualifies in the selection process and subsequently, it is found that she/he does not fulfil the
eligibility criteria, her/his candidature will be cancelled and if appointed, services so obtained will be
terminated without any notice or compensation.

Online applications containing incorrect / misleading information will lead to the candidate being disqualified, as and
when detected, irrespective of the stage of selection process and will also lead to dismissal from services of the NPCIL,
on its detection at any time after appointment. NPCIL will not entertain any correspondence from these candidates.

The OBC candidates who belong to "Creamy layer" are not entitled for concession/relaxation admissible to OBC
category and such candidates should indicate their category as General only.

All candidates belonging to SC/ST/OBC category shall produce self-attested copy of the caste certificate in the
prescribed 'Central Government' format from the Competent Authority empowered to issue such certificate along with
originals for verification at the time of documents verification. OBC certificate shall be of a recent date with suitable
mention about creamy layer / Non — Creamy layer status. (OBC candidates with certificate having the "Non-Creamy
Layer Clause" only will be eligible for reservation as per Government of India guidelines). The prescribed format can
be downloaded from www.npcilcareers.co.in.

The candidate's appointment will remain provisional subject to caste certificate being verified through proper channel
and verification of testimonials. The candidate's services will be liable to be terminated forthwith without assigning
any reason in case the above verification reveals that her/his claim for belonging to SC/ST/OBC/PWBD category and
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aa.

other testimonials is found false. NPCIL also reserves its right to take such further action against the candidate, as it
may deem proper, for production of such false certificates and testimonials.

. The minimum disability in case of PWBD candidates is 40%. Sub-category of disability is to be indicated. The PWBD

candidates shall possess a Certificate to this effect issued by the Board/countersigned by the Medical
Superintendent/Chief Medical Officer/Head of Government Hospital.

The Hearing Impaired candidates are allowed to use Hearing Aids and the device should be arranged on their own.

As regards the qualification criteria, minimum qualification prescribed for recruitment has to be fulfilled. Any other
qualification including higher qualification over and above the minimum qualification will not disqualify the
candidate.

Electronic gadgets such as mobile phones, electronic wrist watches, wrist watch phones, multimedia watches, pagers,
calculator, pen scanners or any other such electronic devices are not permitted inside the premises of Examination
Hall. Any infringement of these instructions shall entail cancellation of their Candidature.

Candidates working in the Central/State Government, Public Sector Undertakings of Central/State Government
(including NPCIL), Autonomous Bodies, Aided Institutions are required to produce NOC from the present employer
failing which their candidature will not be accepted. Such candidates must bring NOC from the present employer
without which they will not be allowed to appear in the Skill Test/Trade Test/Interview.

The final selection of the candidate in the Corporation will be subject to medically fit certification by the prescribed
authority, verification of Character & Antecedents (C&A) and Special Security Questionnaire (SSQ), verification of
Caste Certificates & PWBD certificates etc.

Outstation candidates of SC/ST category called for Written Examination/Skill Test/Trade Test/Interview shall be
reimbursed as per Govt. of India rules. However, SC/ST candidates those who are already in service of Central/State
Government, Central/State Corporations, PSUs, Local Government Institutions and Panchayats, shall not be paid
travelling allowance.

Travelling expenditure shall not be reimbursed to candidates for attending written examination/ skill test/Trade
Test/Interview, if they do not fulfil the eligibility criteria or do not produce documents like Caste Certificate, journey
tickets etc.

NPCIL reserves the right NOT to select any of candidate(s) for the advertised post if suitable candidate is not found.
Candidates possessing requisite qualification for the post are only eligible to apply.

Those candidates who are appearing in or awaiting result of final year/final semester are not eligible to apply. Hence
their candidature shall not be considered.

If at any stage of this recruitment process including after recruitment or joining, if any of the following is detected, the
said applicant will be liable to be disqualified, prosecuted and debarred for all appointments in NPCIL and her/his
application/appointment will be rejected forthwith and NPCIL will not entertain any correspondence from these
candidates.

If the applicant:

has provided wrong information or submitted false documents; or

has Suppressed relevant information; or

does not meet the eligibility criteria prescribed for the post; or

has resorted to unfair means during the Recruitment process; or

is found guilty of impersonation; or

has created disturbance affecting the smooth conduct of the Written Examination at the test centre venue; or
has uploaded non-human or irrelevant photograph

oo a0 o

In case of multiple / duplicate application for the same post by a candidate only latest application will be taken into
account for further consideration.

Record of the non-selected candidates viz. application form, question papers & answer sheets (selected/non-selected)
etc. shall not be preserved beyond three years from the date of drawl of select list.

Necessary assistance for access & seating will be provided to PWBD candidates at the Written / Skill/Interview Test
centre.
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11.

Selected Candidates are required to submit invariably self-attested copy of the following certificates/documents as
applicable to her/his case along with the print out of online application and admit card at the time of document
verification along with originals:-

i. Birth Certificate/SSC Mark Sheet as a proof of Date of Birth.
ii. Mark Sheets and Certificates of all Educational, Professional and Technical Qualifications. Mark Sheet of each
year or each semester is must.

iii. Experience Certificate/Service Certificate issued by the Employer indicating the period of service, nature of
experience like full time/part time, designation and details of job or responsibilities clearly.

iv. Caste Certificate issued by the Competent Authority in the prescribed format by the Government of India.

v. Discharge Certificate in case of Ex-Servicemen.

vi. Disability Certificate issued by the Competent Authority in the prescribed format in respect of Person With
Benchmark Disabilities (PWBD).

vii. If the candidate has worked in NPCIL on Contract, Experience/Service Certificate issued by the Contractor duly
forwarded by Engineer-in-charge, NPCIL having indicating the period of service, work order no., designation and
details of job or responsibilities clearly.

viii. If the candidate has worked in NPCIL on Fixed Term Basis, Experience/Service Certificate issued by NPCIL having
indicating the period of service, designation and details of job or responsibilities clearly.

ix. NOC from present employer.

X. Any other relevant certificates (as applicable).

The applicant would be admitted to the examination on the basis of the information furnished by her/him in the
online application form. It is therefore advised to ensure that they fulfil all the eligibility conditions before applying. In
case it is found at a later stage that the information furnished by an applicant is false or an applicant does not fulfil
any other eligibility conditions, the candidature of such applicant would be cancelled and no correspondence in this
regard would be entertained.

Issuance of an admit card for the examination will not confer any right for appointment. Appointment will be solely
subject to fulfilment of all the eligibility conditions and qualifying in the selection criteria prescribed.

Email id and mobile number once entered is final. No change will be allowed. Candidates are advised to have a valid
and active personal e-mail ID & mobile number till the completion of recruitment process. NPCIL will send
intimation / call letter for Written Examination/Skill Test/Trade Test/Interview only through the registered
E-mail ID. SMS will also be sent to the candidate if an active mobile number for communication is provided.
If the mobile number registered by the candidate is in the TRAI NCPR list (formerly called DND), candidate will
not receive SMS alerts related to the registration. If candidate wants to receive future SMS alerts from NPCIL
related to this recruitment, she/he is requested to remove her/his mobile number from the NCPR list through
service provider.

CANVASSING IN ANY FORM WILL BE A DISQUALIFICATION.
In case of any dispute, legal jurisdiction will be Karwar, Dist.-Uttar Kannada, Karnataka.

Management reserves the right to fill up all the posts or alter the number of posts or even cancel/suspend/postpone
the whole process of recruitment and also changing the recruitment criteria without any prior notice/assigning any
reasons at any stage. Management may at its discretion, hold re-written exam/skill test/trade test/interview,
wherever necessary in case of any eventualities. The vacancies advertised are provisional and may vary as per
requirements. In case, the vacancy position indicated in the Advertisement is reduced to any number or even to nil,
Corporation is not liable to compensate the applicant for any consequential damage / loss.

No correspondence will be made with the candidates not selected.

A separate notification about the date, timing, venue and other information about the written Examination/ Skill
Test/Trade Test/Interview will be provided only at our website www.npcilcareers.co.in . Exact date, time and venue of
the written examination will be available in the “Admit card”. Admit card of the candidates for appearing written
examination will be made available in the website for downloading. E-mail/SMS will also be sent to the candidates.

. All further announcements/ details pertaining to this process /updates/corrigendum/addendum etc. will only be

published/ provided on NPCIL website www.npcilcareers.co.in from time to time. Candidates are advised to visit our
website www.npcilcareers.co.in for details at regular intervals.

In case of any ambiguity / dispute arising on account of interpretation in Hindi versions, the English version shall
prevail for all purposes.

“NPCIL strives to have a workforce which reflects gender balance
and women candidates are encouraged to apply” @@

Nuclear Power — An Inevitable Option
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