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Join NPCIL for a Challenging
and Progressive Career!
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NPCIL, a premier Public Sector Undertaking (PSU) under Department of Atomic Energy, Government of India having comprehensive
capability in all facets of Nuclear Technology namely Site Selection, Design, Construction, Commissioning, Operation, Maintenance,
Renovation, Modernization & Up-gradation, Plant Life extension, Waste Management and Decommissioning of Nuclear Reactors in India
under one roof, invites online applications from Indian Citizens for the following posts:

(i) forsmum /. wadEtengue /ur 4. 9. /ugrases (o wa @) /2016/ 01
Advt No. NPCIL/HRM/GM (F&A)/2016/01

e (fom wa @), Higiu aaamm disfi-4: T 37400-67000/ -, S a7 T 43,000/ - TS US a4 3 10,000/ -
General Manager (Finance & Accounts) in CDA Pay Scale PB-4: X 37400-67000/-, Band Pay X 43,000/- & Grade Pay X 10,000/-

(ii) fergmom |, wAdiftensuer /a4 9. /un en-§1/2016/02
Advt No. NPCIL/HRM/MO-D/2016/02

Tafercan srferert /<, Higiu aamm dsfi-3: T 15600-39100/ -, i aa= T 18,750/ — Ta I aa T 6,600/ —
(S et |, frefiforem, et i fows)
Medical Officer / D, CDA Pay Scale PB-3: ¥ 15600-39100/-, Band Pay X 18,750/- & Grade Pay X 6,600/-
(General Surgeon, Physician, Gynaecologist)

U 3TN STaE ik o aR H foga Seht % foTw o gt JeEmse (www.npcilcareers.co.in) W fafse 1 fosmom ¥ sfgfaa
T HHES 0 i aTet SFHIETRT ol TTAESTTEUS hieR Ser@mge (www.npeilcareers.co.in) % HTEaH & 3ATHeATsT AT T 2|
ST STTaE Ufha ek 23 AT 2016 1 GaIg 10.00 I § I I U TeATeh 20 TS 2016 1 9T 17.00 S TATH
g1 ATt Please visit www.npcilcareers.co.in for detailed information about the post and application process. Candidates meeting the
eligibility criteria as mentioned in the advertisement need to apply online through NPCIL career website www.npcilcareers.co.in. The
online application process will start from 23" March 2016 at 10:00 Hrs. and will end on 20" April 2016 at 17:00 Hrs.
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NPCIL strives to have a workforce, which reflects gender balance and women candidates are encouraged to apply.
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NPCIL, a premier Public Sector Undertaking (PSU) under Department of Atomic Energy,
Government of India having comprehensive capability in all facets of Nuclear Technology namely
Site Selection, Design, Construction, Commissioning, Operation, Maintenance, Renovation,
Modernization & Up-gradation, Plant Life extension, Waste Management and Decommissioning
of Nuclear Reactors in India under one roof, invites online applications from Indian Citizens for
the following post:-

Sl. | Post, Pay Scale | Max age No. of Educational Qualification, Experience &
No. & Approx. limit as Post(s) other criteria
Monthly on 20%
emoluments | April 2016
General (a) Graduation in any discipline with not
Manager less than 60% marks, plus
(Finance & (b) CAJ/ICWA with pass class OR Two
Accounts) years full time MBA or equivalent
with specialization in Finance from a
Pay Scale: recognized University/AICTE approved
PB-4: Institute, with not less than 60% marks
3 37400-67000/- in the Post Graduate Degree/Diploma in
aggregate.
Band Pay: Experience: 25 Years relevant Post
% 43000/- Qualification experience in the areas of
Grade Pay: Funds Management, Financial planning and
10,000/ budgeting / Insurance / Procurement finance,
Approx. Resource Mobilization and knowledge of
1 Monthly 57 Yrs 01 (UR) |Excel, Access and Data Base Management

unreserved | Systems (DBMS) are essential. Based on
the experience and performance in the
interview, candidates may be considered for
additional increments.

The candidates for the above post must
possess an experience of minimum of three
(03) years in the immediate lower scale i.e.
PB-4: ¥ 37400-67000, Grade Pay ¥ 8900/-
(CDA Pattern) OR X 51300-73000/- (IDA
Pattern). Candidates working in private
sector should possess similar experience
at equivalent levels in private sector / MNC
/ Commercial Organizations and should be
drawing a salary of not less than ¥ 1,06,000/-
per month inclusive of dearness allowance.

emoluments at

the minimum of
Pay Band [BP

+ GP + Central
DA @ 119%]

%1,16,070/-

(Above pay scales are due for upward revision w.e.f. 01/01/2016 with the implementation of
7" Pay Commission Scales).

In addition to Band Pay, Grade Pay & Central DA, other allowances/perks such as House Rent
Allowance (in lieu of accommodation) / Leased Accommodation (at HQs / Projects), Site Location
Allowance (only at Sites / Projects) @ 10% of Band Pay + Grade Pay, City Conveyance Allowance,
Mobile Reimbursement, Electricity charges reimbursement, Newspaper Reimbursement, Cable
TV Reimbursement, Canteen Subsidy, Performance Linked Incentive etc. including PF, LTC
and Medical facilities for self & dependent family members in all Units/Sites/Projects would be
applicable as per the policies of the Company from time to time.

Note: Candidates having Dual Specialization or General MBA shall not be eligible to apply for
the post. MBA Specialization should be clearly indicated either on the marks sheet or certificate.

Job Profile: General Manager (Finance & Accounts) is responsible to Director (Finance) /
Executive Director (Finance) for Accounts, Finance and Commercial functions, including taxation
matters. He is responsible for evolving and formulating policies relating to entire gamut of financial
operations, including resource mobilization, statutory compliances etc. He is expected to play a
leadership role and provide effective support in achieving sustained growth of NPCIL.

Reservation & relaxation: Since the post is advertised for unreserved candidate, reserved
category candidates can apply for the same; if they fulfill all the advertised norms prescribed
for unreserved candidates. They will not be eligible for any concession / relaxation in age,
qualification and marks at any stage of the selection process.

Application Fee: Nil

Selection Process: Final selection of the candidates will be based on personal interview of
only those eligible candidates who are shortlisted and called for interview. Outstation candidates
those are called for interview will be reimbursed AC-2 Tier to and fro rail fare by the shortest route
(including Rajdhani / Shatabdi / Duronto Express) on production of original journey tickets.

How to apply:

(i) Please visit www.npcilcareers.co.in for detailed information about the post and application
process. Candidates meeting the eligibility criteria as mentioned in the advertisement need to
apply online through NPCIL career website www.npcilcareers.co.in The online application
process will start from 23%_March 2016 at 10:00 Hrs. and will end on 20t April 2016 at
17:00 Hrs.

(ii) After applying online, take the print out of filled-in application form and send it
along with requisite enclosures, preferably by Registered / Speed Post addressed to
‘DGM (HRM-NT & Trg), NPCIL, 7" Floor, North Wing, Vikram Sarabhai Bhavan,
Anushaktinagar, Mumbai-400094, Maharashtra so as to reach on or before 30* April 2016
and preserve the postal receipt for future reference. The cover containing the application form
and enclosures should be superscribed as- "APPLICATION FOR THE POST OF GENERAL
MANAGER (F&A). Please note that NPCIL will not be responsible for any postal delay and
no application will be considered received after 30" April 2016.

NPCIL strives to have a workforce, which reflects gender balance and
women candidates are encouraged to apply.
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